
 
 

 

July 30, 2021 

Dear Scouting Family and Business Partners, 

The safety of our Scouts, volunteers and employees is paramount to our ability to provide a 
program that will enable young people to grow and flourish.  Our organization teaches them 
about respect for others and making good and moral decisions throughout their lifetime.  We 
expect our Scouts, volunteers, and employees to act in a manner that mirror the values 
espoused in the Scout Oath and Law in addition to our Code of Conduct. 

Several years ago, we introduced “EthicsPoint”, a telephone/online reporting system 
designed to provide our organization a safe outlet to raise and report concerns about 
harassment, safety and ethical behavior.  EthicsPoint gives you the ability to submit concerns 
or questions for investigation and appropriate resolution.  Importantly, it allows for reports 
to be made on a totally anonymous basis.  EthicsPoint enhances our existing open-door policy 
for employees and facilitates the ability for volunteers as well as contractors, suppliers and 
others doing business with the Boy Scouts of America to raise important concerns.  
EthicsPoint is an independent, third-party company which manages the reporting system 
independent of the BSA and does so in a confidential manner. 

This resource is equally important if you have reason to believe that a colleague has either 
been the target or the perpetrator of harassment, is not adhering to BSA health and safety 
standards or is otherwise behaving in an unethical manner.  Every one of us, regardless of 
position, shares in the responsibility for maintaining a strong supportive culture of growth 
and empowerment.  Harassment and unsafe work practices have no place in our organization.  
It is because of our commitment to ensuring a safe work environment and upholding the 
highest ethical standards that we have teamed up with EthicsPoint.  I know that you join me 
in this commitment and have my assurance that all reports made with EthicsPoint will be 
taken seriously and reviewed and responded to appropriately. 

Thank you for helping to make sure that our organization is one where employees, volunteers 
and our business counterparts can work together to bring our transformative experience to 
life for more Scouts in the future. 

Yours In Scouting, 

 

Roger C. Mosby 

Chief Scout Executive/President & CEO 



 
 

 

 


