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General Investigation Steps reporter, as appropriate,
. Primary Case manager assigns to convey status of
investigators if necessary, report. Personnel actions
N . Case is reviewed as appropriate, taken will be kept
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**SPECIAL CIRCUMSTANCES (REDIRECTS)
. If a member of Review Committee is implicated, the report
will not go to that member.
. If President is implicated, the report will go to the Ethics
Review Committee. v
. If a trustee is implicated, the report will go to the Ethics
Review Committee and President. Case closed
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