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1 Objective  

We are committed to conducting business with integrity. The nature of our business requires that 

we interact with Governmental Officials (as defined in Section 4) at all levels from municipal to 

national in various jurisdictions. Our Code of Business Conduct and Ethics (“Code of Conduct”), 

applicable law, and this Anti-Bribery and Anti-Corruption Policy establish guidelines aimed at 

insuring that our commitment to integrity is reflected in these interactions with Governmental 

Officials. The goal is that each employee understands our expectations for how they will interact 

with Governmental Officials. 

This policy is intended to increase awareness about applicable anti-bribery and anti-corruption 

laws. This knowledge will aid you in recognizing potential issues and determining how to 

appropriately address them.  

It is essential that we remain attentive to compliance with all applicable anti-bribery laws, 

including the national, state, provincial, regional, municipal, and local laws of each country in 

which we operate.  

You should be aware that a single violation of an anti-bribery law can lead to severe civil and 

criminal penalties, including jail time, as well as substantial damage to our reputation and brand. 

Either a violation of this Policy or the Code of Conduct could result in disciplinary action, including 

termination of employment. If we cannot obtain or retain business without payment of a bribe 

directly or indirectly through a third party, you should report this to your manager and the 

Compliance or Legal Departments and walk away from the business opportunity. Accordingly, it 

is vital that we understand this Policy and apply it in our daily work. 

2 Area of Application 

This Policy applies to employees of the following companies: 

• Empresa Maritima S.A. 

• Morton Bahamas Limited 

• Morton Salt, Inc. 

• Salina Diamante Branco Ltda.  

• Sociedad Punta de Lobos Chile S.A. 

• Sociedad Punta de Lobos Perú S.A.C. 

• Windsor Salt Ltd./Sel Windsor Ltée. 
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(Collectively the “Company”). 

3 Regulatory Responsibility 

The General Counsel or Chief Compliance Officer is responsible for this Policy. The Compliance 

Department and the Legal Department are tasked with monitoring and enforcing this Policy. The 

Human Resources Department will assist the Compliance Department in developing and 

delivering training on Applicable Anti-Corruption Laws (as defined in Section 4) and this Policy. 

4 Definition of Terms 

“Applicable Anti-Corruption Laws” refers collectively to the all anti-corruption laws applicable to 

the Company’s operations. 

“Bribe” is giving or offering to give “anything of value” that is intended to influence a discretionary 

decision. To be clear, bribery and corruption can take many forms, including but not limited to, 

the provision or acceptance of:  

• Cash payments, cash equivalents such as gift cards or loans; 

• Phony jobs or “consulting” relationships; 

• Kickbacks; 

• Political contributions; 

• Scholarships;  

• Offers of employment or internships;  

• Charitable contributions; 

• Social benefits; or  

• Gifts, travel, hospitality, and reimbursement of expenses. 

Bribery in all forms (giving and receiving) are prohibited under this Policy. Note that local laws 

may impose a broader definition in some jurisdictions, so consult the Legal Department before 

giving anything of value that could even appear to be a gift.  

“Code of Conduct” refers to the current version of the Code of Business Conduct & Ethics. 

“Facilitating Payment” includes payments paid to Governmental Officials to expedite or facilitate 

nondiscretionary actions or services, such as obtaining an ordinary license or business permit, 

processing government papers such as visas, providing police protection, providing telephone, 
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power or water service, or loading or unloading of cargo. Facilitating (or expediting) payments 

are prohibited under this Policy, subject to the requirements in Section 5.  

“Governmental Official” is broadly defined to include any officer or employee of any government 

entity, department, or agency. This includes, but not limited to:  

• Any employee of a state or government-owned business, school, hospital, or other entity; 

• Any political party or official thereof; 

• Any candidate for political office; 

• A public international organization or any department or agency thereof (e.g., the United 

Nations); and 

• Any person acting in an official capacity on behalf of a government entity. 

“Private Entity” refers to any non-governmental person or entity, including but not limited to: 

companies, corporations, and partnerships. 

5 Prohibition of Bribery and Facilitating Payments 

Applicable Anti-Corruption Laws prohibit you from giving, promising, offering, or authorizing 

payment of anything of value to any Government Official for the purpose of obtaining or keeping 

business or securing some other improper advantage. Simply put, these laws prohibit the giving 

of anything of value to influence a Government Official’s decisions.  

In line with these requirements, the Company strictly prohibits Bribes in any form — without 

regard to whether they are directed at or offered by either Governmental Officials or Private 

Entities. In addition, you must not only refrain from making or receiving bribes in any form from a 

customer or potential customer, but also from directly or indirectly making or receiving bribes 

from family members or close personal associates of customers or potential customers.  

Further, our Code of Conduct provides that no gifts, entertainment, or other benefits, including 

lunches or company branded items, may be offered to Government Officials without the prior 

written approval of the General Counsel or Chief Compliance Officer. Similarly, Facilitating 

Payments are prohibited absent prior written approval of the General Counsel or Chief 

Compliance Officer. If Compliance approves the request, you must have the government official 

receiving the benefit fill out the form listed in Attachment A in the Company Gifts Policy. The 

requirement for prior written approval is limited by Section 5.2. 

Prohibited payments include, but are not limited to, those that are designed to: 
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• Induce the recipient to award a contract to the Company; 

• Obtain advantageous tax or customs treatment that would not otherwise be available to 

the Company; or 

• Circumvent or cause non-enforcement of laws or regulations applicable to the Company. 

The prohibition on bribery applies to the giving of anything of value (not only money). This 

includes providing business opportunities, favorable contracts, stock options, gifts and 

entertainment. Such payments are barred even if: 

• The benefit is for someone other than the party making the payment. 

• The business sought is not with the government. 

• The payment does not in fact influence the Government Official’s conduct. 

• The foreign government official initially suggested the payment. 

See also all the requirements of the Code of Conduct and the Company Gifts Policy. 

5.1 Requests for Prior Approval  

Requests for prior written approval should be made directly to the General Counsel or Chief 

Compliance Officer. To obtain prior written consent, please send all relevant information, 

including but not limited to, the rationale for any proposed payment or gift, whether any business 

or contract award decision is pending, the value of any proposed payment or gift, whether there 

are any prior instances in which a payment or gift was made, the identity and title of any 

Governmental Officials, and the contact information for all external persons involved to 

compliance@mortonsalt.com.. Please allow at least three business days for a response.  

5.2 Limited Exceptions 

There are two limited exceptions to the requirement to obtain prior written approval described in 

Section 5 above: 

1. Payments are permissible without prior written approval when an employee’s safety is at 

issue, such as when a payment must be made immediately to ensure safe passage out of 

a particular geography. In this instance, employees should make whatever payment is 

necessary to protect their personal safety, and then, as soon as reasonable, report the 

nature of the incident accurately reflecting the amount paid to the General Counsel or 

Chief Compliance Officer as provided in Section 5.1. 

2. In limited cases, the General Counsel or Chief Compliance Officer may elect to issue a 

“blanket approval” for certain routine, recurring interactions with Government Officials 

(such as providing free product or meals incident to an official's visit to a Company facility) 

mailto:compliance@mortonsalt.com
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rather than requiring their prior review and approval on each occasion. All blanket 

approvals will be issued in writing, and will expire in twelve (12) months unless otherwise 

noted in the blanket approval. 

6 Third Party Management 

Third party relationships present potential bribery and corruption risks. Accordingly, all third-party 

relationships are subject to the Integrity Check process as defined and promulgated by the 

Compliance Department. In addition, this Section provides additional requirements applicable to 

third party relationships that may involve contact with Government Officials.   

You must obtain the prior written approval from the General Counsel or Chief Compliance Officer 

before entering into any arrangement with a third party who will have contact with a Government 

Official on behalf of the Company. There is no exception to this requirement (Section 5.2 does 

not apply). 

It is the policy of the Company that this prior written approval will not be granted before thoroughly 

vetting any proposed third party, including but not limited to, an investigation into the proposed 

third party’s background, qualifications, experience, and reputation.  

All third party relationships that may involve contact with Government Officials must be reduced 

to a written contract that includes appropriate language regarding compliance with all Applicable 

Anti-Corruption Laws and our rights related to termination of the contract for failure to comply 

with Applicable Anti-Corruption Laws. Any compensation paid must be commercially reasonable 

and consistent with the scope of the work. The Legal and Procurement Departments must assist 

in drafting, review, and issue final approvals of all third party agreements before the third party 

commences any work on behalf of the Company.  

Authorizing a third party to do something that you cannot directly do is a violation of this policy. 

The Company is potentially responsible for the actions of third parties where we know, or 

consciously disregard a high probability that the third party will offer or make a bribe payment. 

We are obligated to monitor the conduct of third parties who perform acts on our behalf and pay 

special attention to their interactions with customers including Government Officials.  

7 New Business Ventures 

You must obtain the prior written approval from the Chief Executive Officer, the General Counsel, 

the Chief Compliance Officer, and the Chief Financial Officer before entering into any agreement 

to acquire/takeover any portion of a business from a third party or any agreement to participate 

in a joint venture. This prerequisite is to insure that adequate anti-bribery due diligence has been 
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completed. If any concerns are identified, then a remediation plan must be developed and 

implemented to address any identified issues before the new business venture will be approved. 

There is no exception to this requirement (Section 5.2 does not apply). 

8 Recordkeeping and Audit 

The Company’s books and records must thoroughly and accurately document any Company 

transaction. All responsible personnel must ensure that there is a reasonable relationship 

between the substance of a transaction and how it is described in the Company’s books and 

records, including expense reports. This recordkeeping requirement applies to all transactions 

— even transactions that may violate this Policy, and is intended to be consistent with all 

Company policies and processes and practices concerning bookkeeping. 

Company personnel will conduct periodic audits of relevant Company transactions to help ensure 

the Company’s continued compliance with Applicable Anti-Corruption Laws and this Policy. 

9 Reporting Potential Policy Violations 

Employees are required to report any suspected violations of Applicable Anti-Corruption Laws 

and this Policy. Reports can be made to your supervisor, a manager, Human Resources, the 

Compliance or Legal Departments, or to the Compliance Hotline. The Compliance Hotline can 

be accessed anytime via telephone or internet. Please see www.mortonsalt.ethicspoint.com for 

more information. The Company will not retaliate against anyone who makes a good faith report 

of a potential violation of law, Company policy, or Company procedures.. Failure to report 

suspected violations can result in discipline up to and including termination of employment. 

10 Entry into Force 

This Policy is effective January 31, 2018, and will be reviewed for revision no later than every 

two years thereafter.  

Revision effective May 12, 2021.  

https://kpluss.ethicspoint.com/
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