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FROM
THE CEO

Russell Parker
President and CEO

Integrity: Our Expectations

Dear Team EP Energy:

Across our company, EP Energy employees are helping us 
set the standard for efficient development of hydrocarbons 
in the U.S. In pursuit of that vision, we need to make sure 
we do the right thing in everything we do. Period. 

Fortunately, we have tools to help us live our value of 
integrity, including EP Energy’s Code of Conduct. As our 
guidebook to integrity, our Code of Conduct gives us clear 
directions, procedures, and examples for making the right 
ethical choices. It’s our expectation that you read it, 
understand it, and comply with its provisions, letter and 
spirit. 

At EP Energy, we’re driven to deliver superior returns for our 
investors by developing the oil and natural gas that feeds 
America’s growing energy needs. To deliver on that mission 
day-in and day-out, let’s ensure every action we take and 
every decision we make meets the highest ethical standards.

Thanks for your commitment to those standards and to our 
Code of Conduct. 

Regards,
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OUR VALUES

5

EP Energy’s (“Company’s”) values of integrity, 
innovation, agility, ownership, passion, and safety 
guide all our business decisions and actions. We 
strive to ensure that every decision we make is 
ethical and reflects EP Energy’s commitment to these 
values. Putting them into practice creates lasting 
benefits for our fellow employees, customers, 
suppliers, other business partners, and the 
communities where we live and work.

Our Code is organized around, and we are committed 
to, the following values:

We act with Integrity. We do the right thing. Period.

We value Innovation. We execute on today’s ideas 
while identifying tomorrow’s breakthroughs.

We move with Agility. We embrace change and 
respond quickly with our strategy in mind.

We take Ownership. We take ownership of our 
actions and results and treat the company’s assets as 
if they’re our own.

We have Passion. We are driven to continuously 
improve ourselves and our company.

We expect Safety. We expect it in everything we do.
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ETHICAL BUSINESS DECISION MODEL

6

YOUR ACTION

Is it legal?

Is it compliant with the intent and 
purpose of our Code of Conduct?

Is it compliant with our company 
policies?

Am I comfortable with my boss, my 
family, and the media being aware of it?

Do I have all the information I need to 
make a good decision?

Take the Action

NEED HELP?

To ask a question, seek 
advice, share a concern, 

or escalate a matter, 
contact your leader, your 

Human Resources 
representative, the Ethics 
and Compliance Office, or 

call the Ethics and 
Compliance Helpline 
at 1-855-231-7507.

Remember, EP Energy has 
a strict policy prohibiting 
retaliation for any good 

faith reporting of 
misconduct. 

DON’T PROCEED

The action you’re about 
to take doesn’t appear to 

be consistent with our 
values and could result 

in damage to EP 
Energy’s reputation or 

have other serious 
consequences. Please 

seek additional guidance 
from one of the 

resources listed in the 
“Need Help?” box.

?

?

?

?

?

no

no

no

no

no



OUR COMMITMENT

In line with our values, EP Energy is committed 
to upholding the highest standards of honesty, 
credibility, integrity, and trust across our 
operations, wherever we’re located. 
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While our Code sets out the standards of 
business conduct we should follow in general 
terms, no guidebook can address every 
situation we may encounter. With that in 
mind:

Always exercise good judgment.

Remember that one ethical misstep can threaten 
EP Energy’s business and reputation as well as 
your own integrity and your personal reputation.

If you’re ever unsure of the proper business 
conduct, seek guidance before acting. Use any 
of the resources listed in “Asking Questions and 
Reporting Concerns.”

PURPOSE AND APPLICABILITY

8

Our Code and our values provide a 
principled foundation for our Company’s 
reputation as a company that operates with 
integrity:

Our reputation has been built on years of 
unwavering commitment to ethical behavior.

Upholding our Code is critical to protecting that 
reputation and the Company’s business.

Our Code describes our Company’s expectations 
for how we conduct that business every day.

As the foundation of our Ethics and Compliance 
Program, it establishes high standards of ethical 
and legal behavior.

It also incorporates many of our Company’s 
policies and procedures, as well as many of the 
laws and regulations we must follow.  
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PURPOSE AND APPLICABILITY

9

All of us – employees, managers, officers, and members of our Board of Directors – should be 
familiar with our Code and must comply with it in our daily work. In addition, we expect our 
suppliers, contractors, and others who do business on our behalf to conduct EP Energy-related 
business activities in compliance with the standards in our Code as well as with any other 
applicable laws and regulations.
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10

STRICT COMPLIANCE WITH LAWS, 
REGULATIONS, AND CONVENTIONS
As part of our commitment to integrity, EP Energy 
must follow all applicable legal standards wherever it 
conducts business. 

However, we should all strive to go beyond what is 
minimally required and always do what is right. We do 
so not because we have to, but because it’s what we 
believe. The laws, regulations, and conventions that 
govern our business may vary, but we must all be 
familiar with and follow the standards that apply to our 
business activities. Because we always follow all 
applicable laws and regulations wherever we’re doing 
business, if you’re uncertain of the obligations imposed 
by any applicable law, regulation, or convention, contact 
the Legal department or the Ethics and Compliance 
Office for assistance before proceeding. 
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OUR SHARED RESPONSIBILITIES 

11

We’re all responsible for reading, understanding, and complying with the letter and the spirit of 
our Code, EP Energy’s policies and procedures, and applicable laws and regulations. But since 
every situation cannot be specifically addressed, we should always conduct EP Energy business in 
accordance with our values. 
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COMPANY/EMPLOYEE RESPONSIBILITIES
COMPANY RESPONSIBILITIES EMPLOYEE RESPONSIBILITIES

12

Maintain an active Ethics and Compliance 
function.
Update the Code of Conduct periodically to 
ensure it keeps pace with changes and 
developments in our business and industry.
Provide resources for employees and 
contractors to use to report a concern.
Hold employees, leaders, and contractors 
responsible for meeting the highest ethical 
standards. 

Ensure business action and decisions always 
reflect positively on our company.
Read, understand and use our Code. 
Know the policies and rules that apply to our 
jobs. 
Use available resources wisely.
Cooperate with internal investigations.
Be alert to and promptly raise any questions 
or concerns about business conduct or ethics 
issues. 
Complete an annual Certificate of Compliance 
with our Code.
Cooperate fully with investigations of alleged 
violations.
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LEADER RESPONSIBILITIES

13

In line with our value of leadership, members of     
EP Energy’s leadership team are expected to model 
ethical business conduct at all times. In addition to 
the responsibilities outlined above, if you’re a 
leader, you must:

Engage employees in discussions about ethical 
business practices and ensure they understand 
the behaviors expected of them.

Ensure compliance with our Code, company 
policies and procedures, and applicable laws and 
regulations.

Report any known violation of the Code.

Ensure employee complete required training.

Promote a positive work environment where 
employees feel comfortable asking questions 
and reporting concerns.
Be open and available to these conversations 
and be prepared to promptly respond to any 
issues that are raised.
If you are unable to resolve an issue, refer the 
matter to the appropriate resource.
If an ethical violation is raised, ensure that either 
you or the employee reports the violation to the 
Ethics and Compliance Office.

The Ethical Leader Toolkit (Ethics page of our intranet) has tips for talking to employees about ethics
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AVAILABILITY OF INFORMATION

14

All employees can access the Code, along 
with Company Policies, from the EP Energy 
Bookshelf. The Bookshelf is available on EP 
Energy Today, our company intranet site. 
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If after reporting a concern you don’t feel that it has been 
adequately addressed, you should escalate your concern 
to any of the other resources listed below. Remember, 
EP Energy is committed to doing what’s right and to 
hearing and addressing your concerns, and the company 
has a strict policy prohibiting retaliation. 

To ask a question, seek advice, share a concern, or 
escalate a matter, feel free to contact:

Your leader;

A member of the Human Resources department;

The Ethics and Compliance Office; or

The Ethics and Compliance Helpline at
1-855-231-7507.

ASKING QUESTIONS
AND REPORTING CONCERNS

15

At EP Energy, we value each team member’s voice. To 
create an honest and trusting workplace, EP Energy 
welcomes open communication. If something seems “off,” 
regardless of whether it’s a big or small issue, you should let 
your leader know or make the issue known to one or more 
of the resources outlined below.

Each of us has a responsibility to strive to make EP Energy a 
positive place to work, and we all have a right to do so 
without fearing retaliation. In part, this means creating an 
environment where everyone feels comfortable raising 
questions or concerns. By raising an issue, we help ensure an 
open workplace and a culture of integrity. In addition, 
remember that you’re obligated to report any known 
violations of our Code.

If you have a question or need advice about an ethical 
dilemma, EP Energy encourages you to speak up. If you 
suspect or know of possible business misconduct at 
EP Energy, you should come forward and report your 
concerns.
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EP Energy is committed to taking all reports 
seriously.

Reports will be thoroughly investigated, using 
the process outlined on the next page:
The Ethics and Compliance Office will coordinate any 
investigations and recommend needed corrective 
actions or changes.
Wherever appropriate, EP Energy will take prompt, 
thorough, and appropriate action.
Each of us has an obligation to cooperate fully with 
investigations of alleged violations.

ETHICS AND COMPLIANCE OFFICE REPORTING 
PROCESS

16

If you report a concern to the Ethics and 
Compliance Office, you may have questions about 
how the process works.

All issues brought to the Ethics and Compliance 
Office are handled according to our reporting 
process, and are kept confidential to the extent 
possible.
All issues are logged and investigated.
Appropriate action is taken based on the 
investigation’s findings.
Issues involving a violation of regulation, law, or 
the Code are reported to the Executive 
Committee. All allegation activity is reviewed 
annually with the Audit Committee.
For more information, click the Ethics link on 
EP Energy Today and then select “Ask a 
question/Report an ethical concern”. 



INVESTIGATION PROCESS

17

1: INITIATE

3: COMMUNICATE

2: INVESTIGATE

4: ACT

Ethics and Compliance Office 
reviews allegation for impact 

and forms an investigative 
team. 

Investigation results are 
communicated, and if.

unsubstantiated, the case is 
closed.

Team conducts an 
investigation and drafts a 
report based on their 
findings.

Ethics and Compliance Office 
determines appropriate action 
based on similar cases and 
makes recommendations to 
leadership. Appropriate action 
is taken and results 
communicated, as 
appropriate. Case is closed. 
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Although you are encouraged to identify yourself to assist our 
company in effectively addressing your concern, you may 
choose to remain anonymous when contacting the Ethics and 
Compliance Office. EP Energy will respect your choice. The 
Helpline is not equipped with caller ID or other devices able to 
trace the number from which you are calling. If you choose to 
remain anonymous and would like an update or wish to follow 
up with the Ethics and Compliance Office, you will be given a 
follow-up identification code. The Ethics and Compliance Office 
can then ask questions or provide updates through the Helpline 
using this number. However, remember that it will be difficult to 
solve problems or conduct investigations unless you provide 
sufficient, detailed information about the nature, location and 
time of the concern.

CONTACTING THE ETHICS AND COMPLIANCE 
OFFICE

18

The Ethics and Compliance Office is responsible for 
administering the Ethics and Compliance Program.

To contact the Ethics and Compliance Office, you can:

Use the web reporting tool at 
https://www.epenergyspeakup.ethicspoint.com/ (can be 
anonymous)

Call the Helpline at 1-855-231-7507 (anonymous)

Mail a letter to: 
Ethics and Compliance Office
EP Energy Corporation
P.O. Box 4660 
Houston, TX  77210-4660
(can be anonymous)

Send an e-mail to:  ethics@epenergy.com (not 
anonymous)

The Ethics and Compliance Helpline is operated by a third party 
and is available 24-hours a day, 7 days a week. You can call the 
Helpline toll-free at 1-855-231-7507. Representatives fluent in 
many languages are available. If necessary, translation services 
are also available.

http://www.epenergyspeakup.ethicspoint.com/
mailto:ethics@epenergy.com
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CONFIDENTIALITY

19

EP Energy will take the utmost care to 
maintain the confidentiality of your report, 
consistent with resolving the issue and in 
accordance with our legal obligations.

This means that, to the extent possible, we will not make 
anyone outside the investigation team aware of the specifics 
of your concern. We strive to keep all contacts completely 
confidential.  However, in some circumstances, this may not 
be possible due to EP Energy’s need to thoroughly 
investigate a complaint or fulfill a legal requirement. 
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ANONYMITY

20

If for any reason you’re concerned about your 
identity, you can report an issue through our 
anonymous reporting channels.

If you use one of these channels to report an 
issue, you won’t have to provide your name or 
contact information. However, if you raise an 
anonymous concern, it is important that you 
provide sufficient facts, including the time, 
location, and nature of the concern, so that a 
thorough investigation can be conducted. To the 
extent possible and consistent with our legal 
obligations, we won’t make anyone outside the 
investigation team aware of the specifics of your 
concern. 
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NON-RETALIATION

21

Never hesitate to raise a concern about legal or 
ethical business conduct.

You will not be treated adversely, disciplined, lose your 
job or be retaliated against in any way for doing so, 
provided your concern was raised in good faith. Acting 
in “good faith” means that, to your knowledge, you are 
making an honest and complete report. 

If you believe you or someone else has experienced 
retaliation, you should immediately contact Human 
Resources, the Legal department, or the Ethics and 
Compliance Office. Anyone engaged in retaliation 
against an employee will be subject to disciplinary 
action, up to and including termination. For more 
information, see our Non-Retaliation Policy. 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20101.2%20Legal%20Compliance%20and%20Non-Retaliation%20Policy.pdf
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VIOLATIONS OF THE CODE
OR COMPANY POLICIES

22

EP Energy expects all personnel to be aware 
of the provisions of the Code of Conduct 
and comply with its requirements.

Anyone who violates the Code or other 
company policies, or who knowingly permits 
another to do so, is subject to disciplinary 
action, up to and including termination. Any 
act by EP Energy personnel in violation of our 
Code or Company Policies and procedures, as 
well as any U.S. or foreign law or regulation, 
is beyond the scope of such person’s 
authority.

I observed a situation that I suspect 
violates our Code or Company 
Policies, but I’m not certain. Should 
I report the matter?

Yes. You are expected to report any 
known or suspected violations right 
away. You will not experience 
retaliation for making a report in 
good faith, regardless of whether your 
report proves well founded. Reporting 
in good faith doesn’t mean that you 
have to be right. It simply means that 
you are making an honest and 
complete report.

Q: 

A: 



OUR
COWORKERS

Guidance on valuing our team’s diversity, 
maintaining a discrimination-free workplace, 
ensuring the professionalism of written 
communications, and making a difference in our 
communities.
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DIVERSITY

24

EP Energy aspires to be an employer of 
choice. 

We should all be committed to valuing and 
expanding diversity in our workforce. Our 
diversity is a source of pride at our company 
and provides us with a competitive advantage. 
We think of diversity as the many ways we are 
different, including our varied backgrounds, 
talents, and ideas. The power of diversity rests 
in how we use these differences to deliver 
better products and services. For this reason, 
we work to recruit and retain high-performing 
individuals, regardless of their background, who 
reflect our values in all their business activities.  
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DISCRIMINATION

25

We are committed to providing employees 
with a work environment free of 
discrimination. This means we: 

Make all employment-related decisions 
based on a person’s abilities, 
achievements, experience and 
performance.
Never make any decisions based on age, 
race, color, national origin, sexual 
orientation, gender, pregnancy, disability, 
religion, gender preference, genetic 
information, veteran status or any other 
legally protected category.

Please see our EEO and Harassment Free 
Workplace Policy for more information.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20100.1%20%20Equal%20Employment%20Opportunity%20(EEO)%20and%20Harassment-Free%20Workplace%20Policy.pdf
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HARASSMENT

26

What should I do if I feel I’ve been 
discriminated against or harassed?

Discrimination and harassment are not 
tolerated at EP Energy. You should 
immediately bring your concern to one or 
more resources that are available to you, 
including your manager or supervisor, your 
department head, your Human Resources 
representative, the Ethics and Compliance 
Office, or the Legal department. If you are 
concerned about making a report, you may 
make an anonymous report through the 
Ethics and Compliance Helpline. Keep in 
mind that you will be protected from 
retaliation for making a good faith report.

Q: 
A: 

In addition, we must do our part to maintain a 
harassment-free workplace. Although the legal 
definition of “harassment” may vary by jurisdiction, at 
EP Energy it’s simple. Harassment means:

Abusive, threatening, offensive, or intimidating 
conduct that interferes with a person’s ability to 
do his or her work.
This includes, but is not limited to, harassment 
based on a category, person’s gender, race or 
ethnicity, age, religion, physical abilities, or other 
protected category.
Harassment can describe a wide array of 
conduct. It can be verbal, physical, or visual in 
nature.

To learn more, see our EEO and Harassment Free 
Workplace Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20100.1%20%20Equal%20Employment%20Opportunity%20(EEO)%20and%20Harassment-Free%20Workplace%20Policy.pdf
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DOCUMENTS AND OTHER COMMUNICATIONS

27

We should uphold EP Energy’s values of honesty and integrity in all we say and do, including in 
our writings. Sometimes, things we write in e-mails or paper documents can be misinterpreted. To 
avoid this, use simple language and accurate facts. Avoid joking, aggressive, or suspicious 
language. Please see the Electronic Resources Policy and Records Management Policy for 
guidelines. 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Information%20Technology/IT%20102.2%20%20Electronic%20Resources%20Policy.pdf
http://epetoday/Bookshelf/EP%20Energy%20Policies/Administrative%20Services/ADM%20100.1%20%20Corporate%20Records%20Management%20Policy.pdf
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COMMUNITY RESOURCES
AND INVOLVEMENT

28

We strive, as a company and as individuals, 
to make a positive difference in the 
communities where we live and work. 

Our community relations strategy reflects our values at all 
times. This strategy guides our contributions and volunteer 
activities and helps ensure we make a meaningful impact 
in our local communities. Our strategy includes support 
for a wide variety of education, and health and human 
services organizations that are addressing fundamental 
needs as well as first responders and disaster recovery 
agencies in local communities where we operate.

EP Energy’s Communications and Community Relations 
(CCR) group oversees our comprehensive giving strategy. 
Direct any questions or requests related to our community 
involvement or corporate contributions to the CCR group 
at ccr@epenergy.com.

Every year, the local fire department asks 
our office to participate in their annual 
telethon. In the past, our office has been 
used to host the event. Can we continue 
to assist the fire department with this 
event?

Probably. Everyone on the EP Energy team is 
encouraged to demonstrate that EP Energy 
is committed to the communities in which 
we live and operate. However, you should 
contact the CCR group before making a 
commitment to support an event or 
organization with corporate contributions or 
volunteers.

Q: 

A: 

mailto:ccr@epenergy.com


OUR
SUPPLIERS

Guidance on obtaining competitor information, 
ensuring fair interactions with our stakeholders, 
and maintaining high standards for the third 
parties we work with, and selecting suppliers 
and contractors.  
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OBTAINING AND USING COMPETITOR 
INFORMATION

30

Gathering information about our 
competitors is important for our business 
success. However, we should never:

Use illegal methods to obtain this data 
about our competitors, or encourage 
others to do so.

Use confidential information that we may 
have obtained from a previous employer, 
without written consent from that 
employer.

For further guidance on the use of competitor 
information, consult our Workplace Security 
Policy or the Ethics and Compliance Office. 

I often attend industry conferences 
and chat with EP Energy peer 
companies about trends in the 
industry and our customers. Is this 
appropriate?

You should use caution in these 
situations and not discuss terms of 
contracts or gain competitive 
information from an EP Energy 
competitor. You should never discuss 
anti-competitive information with 
competitors. We believe in free and 
open communication, and we fully 
comply with all related policies, laws, 
and regulations.

Q: 

A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20107%20%20Workplace%20Security%20Policy.pdf
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FAIR INTERACTIONS WITH OUR SUPPLIERS, 
CONTRACTORS, AND CUSTOMERS

31

Integrity and honesty are our guides when 
we work to promote EP Energy’s products 
and services. This requires us to:

Deal fairly with our suppliers, contractors, 
customers, competitors, and employees. Always 
treat these parties as you would like to be 
treated - with honesty, fairness, and respect.

Not take unfair advantage of anyone through any 
misrepresentation of material facts, manipulation, 
concealment, abuse of privileged information, 
fraud, or other unfair business practice.

Keep our commitments to quality, reliability, and 
service in mind. Remember, although we are 
expected to aggressively represent EP Energy’s 
interests, we should never do so by violating our 
Code.

If you know or suspect that a supplier or contractor 
is acting unethically or is not in compliance with 
applicable laws or regulations, you are expected to 
raise your concerns with your manager and your 
Supply Chain Management representative.
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THIRD PARTY VETTING

32

We use qualified third parties, including 
vendors, suppliers, and contractors to 
provide critical goods and services for our 
business. 

We have high expectations for these business 
partners. For example, we expect them to 
maintain strong and effective safety and 
ethics programs across their organizations. 
We expect them to conduct their business in 
compliance with those programs.

We are committed to making decisions about the 
third parties we do business with fairly and ethically. 

When selecting the vendors, suppliers, and 
contractors we do business with, we look beyond the 
price they offer us for goods and services and 
consider a wide range of factors, including the third 
party’s:

Safety record;

Past performance;

Reputation in the business community and our 
industry;

Expertise and capabilities; and 

Financial condition.

EP Energy will not do business with vendors, supplier 
or contractors who do not meet these requirements. 
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SUPPLIER AND CONTRACTOR SELECTION

33

Building strong relationships with suppliers 
and contractors is integral to our success as 
a company.

Doing so depends on our ability to actively 
manage risk and shape our supply markets, as 
well as reduce complexity in our buying 
processes. It also depends on our ability to 
create valuable and mutually beneficial 
relationships with suppliers and service 
providers, and to develop our supply 
networks at a local, regional, and global level. 

In support of these goals, those of us who are 
involved in procurement or supplier management 
activities need to:

Choose our suppliers and contractors based on 
appropriate criteria, such as value, quality, price, 
technical excellence, service, reputation, 
experience, and capacity.

Work with our suppliers and contractors in a 
manner that ensures transparency, consistency, 
and fairness.

Make it easy for suppliers and contractors to do 
business with us, while maintaining our focus on 
value, quality, safety, and cost.

Ensure integrity in all supplier and contractor 
expenditures.



OUR FINANCIAL 
RECORDS AND
ASSET 
MANAGEMENT
Guidance on key policies and practices around 
financial integrity, records management, 
protecting company assets, external 
communications, conflicts of interest, and gifts 
and entertainment.
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35

Our books, records, and accounts must 
accurately and fairly reflect in reasonable 
detail our company’s assets, liabilities, 
expenses, and revenues. 

They also, when applicable, need to conform to both 
generally accepted accounting principles and our 
EP Energy’s system of internal controls. Each of us 
must do our part to ensure that the creation and 
presentation of our financial records is appropriate. 
While not all of us are involved in producing these 
records, many of us do supply information used to 
create them. This includes the information we provide 
in expense reports, time sheets, payroll documents, 
and so forth.

Those of us involved in the creation of 
company financial records may not allow 
anyone to:

Make false entries or intentionally hide or 
disguise the true nature of the entries.

Alter or sign documents when they lack the 
proper authority to do so.

Alter or falsify information with the intent to 
make a false or exaggerated claim in our 
financial records.
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Anyone who knowingly provides or reports false or 
misleading information will be subject to disciplinary action. 
Any situation involving fraud or possible fraud should be 
reported to one of the areas listed in “Asking Questions and 
Reporting Concerns” or to the Ethics Helpline at 855-231-
7507.

We make payments on behalf of our company based solely 
on adequate supporting documentation and only for goods 
and services received. Our payments should be:

Described by the supporting documentation and 
comply with internal accounting procedures.

Be recorded in the proper account and in the proper 
accounting period.

Include supporting documentation that contains 
reasonable detail.

For more information, please see our General Accounting 
Policy. 

One of our groups has already made its 
numbers for the year and will be receiving 
additional revenue before year-end. I work in 
accounting, and have been asked to hold 
back the additional revenue and report it in 
the first quarter of the next fiscal year. Is this 
okay? 

No. All revenue must be recorded in the period 
in which it’s received. What you’ve been asked 
to do could be financial statement fraud. It’s 
against the law and our Code to make false 
entries in our financial records. We must record 
all transaction in the proper account and the 
proper accounting period. Report the situation 
to one of the areas listed in “Asking Questions 
and Reporting Concerns” or to the Ethics 
Helpline at 855-231-7507.

Q: 

A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Accounting/ACC%20100.2%20%20General%20Accounting%20Policy.pdf
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We act with integrity and transparency in 
all we do. This means, in part, that we 
manage our records properly at all times.

Each of us should know how long we should retain company 
documents, as well as how and when to discard them.

Be sure you know and follow the guidelines set forth in our 
Corporate Records Management Policy and Litigation 
Hold and Evidence Preservation Policy.

If you receive a litigation hold notice, you should not destroy 
the identified documents until you receive permission.

If you have questions in this area, consult your leader or out 
Legal department.

On a recent business trip, I stayed 
overnight with an old friend. Can I include 
the equivalent cost of a hotel room on my 
expense report?

No. All expense reports, time cards, and 
other EP Energy documents must be 
complete and accurate. We are never 
permitted to knowingly enter false, 
misleading or inaccurate information on 
EP Energy documents. Such statements 
would be a form of financial fraud.

Q: 

A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20102.2%20%20Litigation%20Hold%20and%20Evidence%20Preservation%20Policy.pdf
http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20102.2%20%20Litigation%20Hold%20and%20Evidence%20Preservation%20Policy.pdf
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We are each responsible for using and maintaining 
EP Energy’s assets with the utmost care and 
respect. 

We should guard this property against waste, harm, 
loss, theft, and abuse. Company assets include, but 
are not limited to:

Electronic resources;

Documents;

Equipment;

Facilities;

Information;

EP Energy’s logo and name; and

Materials and supplies.

EP Energy has provided these assets to meet 
company goals and purposes. They should be used 
only for the legitimate business purposes of the 
company. While we may make occasional and limited 
personal use of EP Energy’s assets, we should make 
sure this use does not affect our ability to do our 
work and there are no unreasonable increased costs 
to our company. In addition, our use should not 
result in financial gain for ourselves or another 
person. 
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It is important that our public 
communications are truthful and honest.

Only certain designated persons may make public 
statements on behalf of EP Energy. If you are 
contacted by the media with requests for interviews 
or for information regarding our business activities 
and plans, financial information, or position on public 
issues, refer the request to the Investor Relations 
department.

While EP Energy cooperates with all reasonable 
requests from government agencies and authorities, 
we may receive requests for information other than 
what is routinely provided. Such requests should be 
immediately reported to the Legal department. If you 
are contacted by a government representative, you 
should refer the person to the Legal department. 

The company’s financial officers and other employees 
working in accounting and finance functions are 
responsible for full, fair, accurate, timely, and 
understandable disclosure in reports and documents 
that the company files with, or submits to, the 
Securities and Exchange Commission and in other 
public communications made by EP Energy. 

We should also ensure that our written public 
communications are truthful and accurate. If you 
deliver a speech or article on a professional topic to 
an audience or publication, remember that you are 
representing EP Energy. Speeches and articles must 
be approved by the CCR department prior to the 
speaking engagement or submission for publication. 
Please reference the Media Relations and 
Communications Policy. 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Communications/CCR%20100%201%20Media%20Relations%20Policy.pdf
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Conflicts of interest occur when our personal 
interests interfere - or could appear to interfere -
with our business interests. 

Such conflicts of interest may impair, or appear to impair, 
our ability to make objective decisions for our company. 
Some examples of potential conflicts of interest include 
hiring family members or close friends who may work for a 
different company or contracting for services from a vendor 
that you have an ownership interest in.

We strive to prevent conflicts of interest by avoiding 
circumstances where EP Energy’s interests and values could 
be compromised. In addition, we should be alert to our 
friends’ and relatives’ activities and ensure that they don’t 
create a conflict situation for us. We and our immediate 
relatives may not improperly personally benefit due to our 
position with our Company.

To avoid conflicts of interest, ensure that you:

Make business decisions in the best interest of 
EP Energy and our investors, regardless of your 
personal interests.

Deal with our suppliers, contractors, and customers 
fairly and impartially.

Avoid any investment, interest, association or activity 
that may cause others to doubt EP Energy’s fairness 
or integrity, or that may interfere with your ability to 
perform your job duties objectively and effectively.

Refrain from actions that might impair your 
independent judgment or provide an unfair 
advantage to a supplier, contractor, or customer.

Do not personally take business opportunities that 
arise through use of company property, information, 
or one’s position with the company.

Do not directly or indirectly compete with the 
company for business opportunities that the 
company is pursuing.
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For further details on what types of activities should be 
avoided and additional guidance on disclosure and 
handling of conflicts of interest see our Conflicts of 
Interest Policy and Employment of Relatives Policy. If you 
have a question about a conflict situation or if there is any 
doubt as to whether a situation involves a conflict, you 
should contact the Ethics and Compliance Office for 
further guidance.

My son was offered a job with one of our 
suppliers. Is this a problem?

Maybe. A problem exists if your son’s position 
with a supplier creates an obligation, or even the 
appearance of an obligation, to favor that 
supplier. This is particularly true if you are in a 
position to make decisions relating to purchases 
from the supplier. You should disclose the matter 
to your supervisor or manager immediately and 
complete a Conflicts of Interest Disclosure Form.

Q: 
A: 

If you face an actual or potential conflict situation, 
whether due to your actions or those of somebody else, 
you have a responsibility to disclose it to your leader and 
the Ethics and Compliance Office. 

To disclose the situation to the Ethics and Compliance 
Office:

Fill out a Conflicts of Interest Disclosure Form, which 
is available on the Ethics intranet site.

The form will ask you to provide examples of ways in 
which you will lessen the conflict, such as excusing 
yourself from decisions to preserve objectivity and 
avoid the appearance of bias.

The Ethics and Compliance Office will review your 
disclosure and determine whether you can proceed 
with the situation.

Remember that failure to report a Conflict of interest 
can result in disciplinary action up to termination.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20105.1%20%20Employment%20of%20Relatives%20Policy.pdf
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We are committed to developing enduring 
partnerships with our customers, suppliers, 
and other business partners. 

Our integrity and good name are fundamental to the 
creation of such relationships. All of our business 
transactions with these parties must be impartial, 
objective, and free of outside influence.

Modest gifts and entertainment are a part of normal 
business courtesy and are not prohibited. However, 
we should always use good judgment and discretion 
to avoid even the appearance of impropriety or 
obligation. Some examples of gifts include holiday 
baskets or event tickets. There are graduated 
approvals for gifts with a value of $500.00 or more.

You may exchange modest gifts and social amenities with your 
customers and business partners as long as they are:

Reasonably related to a clear business purpose.

Within the bounds of good taste.

Customary in a normal business relationship.

Not given in an attempt to influence any transaction affecting 
EP Energy.

Not of excessive value. 

Infrequent.

If the gift is worth $250 or more it must be entered into the 
Gifts and Entertainment reporting system for 
approval. Remember that failure to report gifts of more than 
$250 can result in disciplinary action up to termination.  

For more information, see our Gifts and Entertainment Policy. If 
you have any questions as to whether a gift or amenity is 
appropriate, you should consult your manager or supervisor or 
the Ethics and Compliance Office.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Ethics%20and%20Compliance/EC%20101.3%20Gifts%20and%20Entertainment%20Policy.pdf


OUR
SAFETY

Guidance on protecting the health and safety of 
our team and those we work with as well as the 
environment. 
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WORKPLACE HEALTH AND SAFETY
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Safety is one of our core values. 

It is the way we operate and the way we do business. To 
live this value, we must plan and execute our business 
in a manner that protects the health and safety of our 
fellow employees, contractors and the public. In keeping 
with our value of safety, we should integrate safety into 
everything we do and put our workers’ safety above 
convenience, speed or efficiency. 

We are each expected to comply with all laws, 
regulations, and company policies relating to health and 
safety. We should report all incidents, regardless of how 
minor, and any potential hazards to workplace health 
and safety immediately. For more on EP Energy’s safety 
expectations, please reference the EP Energy Blue Book 
or consult the Health, Safety, Environmental, and 
Regulatory department with specific questions.
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WORKPLACE HEALTH AND SAFETY
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To ensure workplace safety, we must never:
Use or be under the influence of alcohol, 
unlawful or prohibited unlawful controlled 
substances while driving a company 
vehicle, operating heavy equipment or in 
any other safety-sensitive situation.

Use, transfer, sell, distribute, manufacture, 
possess or be under the influence of 
unauthorized drugs or intoxicants while 
doing EP Energy business. This rule 
applies whether we are on or off 
company premises. 

Engage in or tolerate workplace violence 
of any kind. This includes making 
threatening remarks, causing physical 
injury to another person, intentionally 
damaging someone else’s property, or 
acting in a manner that causes someone 
else to fear injury.

Possess firearms, weapons, explosives or 
other prohibited items on company 
premises, in company vehicles, or while 
doing EP Energy business, unless 
specifically authorized by law.
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Before starting out to the field to work on 
a construction project, a coworker 
mentioned that he had been fighting the 
flu, but could not afford to miss work, so 
he said he had taken an over the counter 
product that can cause drowsiness.  
Should I speak up?
Yes, you should not allow your coworker to 
put you, him, or anyone else in a dangerous 
situation. If the medication can cause 
drowsiness, he should not be actively 
involved in a construction project.

Q: 

A: 

If you know of or suspect workplace violence, 
substance abuse or related issues, you should 
report the situation immediately to your 
manager, supervisor, or another resource 
listed in the “Asking Questions and Reporting 
Concerns” section of our Code. See our 
Workplace Security Policy and Drug and 
Alcohol Policy for more information.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20107%20%20Workplace%20Security%20Policy.pdf
http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20107%20%20Workplace%20Security%20Policy.pdf
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As good corporate citizens, we’re 
committed to being champions for 
responsible development. 

That means we:

Understand our responsibility to act as stewards 
of our environmental resources.

Protect people and the environment because it’s 
critically important to us and the right thing to 
do.

Strive to have a positive impact on the 
environment and to meet or exceed all 
applicable environmental laws and regulations.

Follow our company’s values and policies in all 
we do. We conduct our business in a manner 
that avoids harm to others and respects the 
environment.  

While on location, a coworker noticed a 
spot under some heavy equipment where 
a large amount hydraulic fluid had leaked 
onto the ground. Your coworker grabbed 
a shovel from his truck and started to 
cover the spill with dirt. What should you 
do?

You should point out that simply covering 
the spill with dirt is not the proper 
remediation action. Direct your coworker to 
the appropriate sections of the EP Energy 
Blue Book for the proper response to 
mitigating and reporting the spill. 

Q: 

A: 



EP
 E

ne
rg

y 
C
o
rp

o
ra

ti
o
n
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Remember, in line with our value of safety, the 
use of portable electronic devices is prohibited 
while operating company vehicles or other 
mechanized equipment while on company 
business unless the employee is using “hands-
free” communication devices.

Portable electronic devices include such things 
as:

Cell phones;

Mobile communication devices;

Portable Global Positioning Systems; and

Electronic PDAs, laptops, and tablets.

For more details, see our Vehicle Use Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Health,%20Safety,%20Environment%20and%20Regulatory/HSE%20100.2%20Vehicle%20Use%20Policy.pdf


OUR COMPANY 
DATA

Guidance on ethical practices around employee 
data, confidential company information, and the 
use of electronic resources and social media.
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EMPLOYEE DATA
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EP Energy respects your privacy and recognizes that if 
sensitive data falls into the wrong hands, it can lead to fraud 
such as identity theft. If you have access to any personal 
data of our employees or customers that we must maintain, 
you must ensure that you:

Only collect, use, and retain personal information relevant 
to legitimate employment practices and as allowed by law;

Never disclose or distribute personal information to 
unauthorized third parties;

Limit all access to personal information to what is needed 
for business purposes; and 

Take appropriate steps to maintain the confidentiality of 
personal information in accordance with company policy 
and applicable laws and regulations

If you have access to employees’ personal data, you are 
expected to follow these guidelines at all times. See our 
Personnel Records and Initiation of Changes Policy for more 
details.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20103.1%20%20Personnel%20Records%20and%20Initiation%20Changes%20Policy.pdf
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CONFIDENTIAL COMPANY INFORMATION
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We must carefully protect EP Energy’s 
confidential information.

This includes internal, non-public, or proprietary information 
related to our business that might be of use to competitors, 
or harmful to our company or its customers, if disclosed. 
Generally, any information stored by and/or processed by 
our company and which is not generally available to the 
public is considered proprietary. Examples of confidential 
information include most of EP Energy’s technology, 
geologic, geophysical, reservoir information, mineral lease 
terms, drilling plans, acquisitions, divestures, and much of 
our other know-how and experience.

Unless authorized, we may not use confidential company 
information for personal use. In addition, we may only 
disclose confidential company information when we have 
obtained the appropriate approvals and the disclosure is 
related to a legitimate business purpose or is legally 
required. 

Take precautions to ensure you do not disclose confidential 
company information inadvertently. Never discuss this 
information in open areas where you might be overheard, or 
leave technologies containing this information unattended. 

Remember, you must continue to safeguard confidential 
company information even after you leave EP Energy. See our 
Workplace Security Policy.

I am able to get an early start on my day by 
returning telephone calls during my bus ride 
to work. Is this a problem?

Possibly. You should never discuss confidential 
company information in public places, such as 
restaurants, elevators, at conferences and trade 
shows, or when using public transportation. If 
you must make a telephone call in a public 
place, make sure you’re aware of your 
surroundings.

Q: 
A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Human%20Resources/HR%20107%20%20Workplace%20Security%20Policy.pdf
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PROPER USE OF COMPANY ELECTRONIC 
RESOURCES
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EP Energy’s electronic resources are valuable company assets, 
and we should use them to perform company business. 

These resources include:
Computers;
Computer systems;
E-mail and voice-mail systems;
Mobile phones; and
Internet access.

While limited use of these resources for personal purposes is 
acceptable, all use should be consistent with the Code and all 
company policies and practices. This rule applies regardless of 
how we use or access the electronic resources. EP Energy 
reserves the right to access, review, or disclose any materials on 
any of its electronic resources. 

Be sure to exercise good judgment when using electronic 
resources at work. Your use should be lawful and ethical, and 
you should never download or send any materials that might be 
considered offensive, harassing, discriminatory, sexually explicit, 
threatening, or otherwise inappropriate. 
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PROPER USE OF COMPANY ELECTRONIC 
RESOURCES
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You should do your part to ensure that 
EP Energy’s electronic resources remain secure. 
Remember: 

Your logon ID and password are intended for 
your use only. Never disclose them to 
anyone.

Our electronic resources, and all data and 
information stored on them, are company 
property. You should not expect use to be 
private or confidential and you should not 
have any expectation of privacy when using 
these resources, consistent with local law.

For more details, see our Electronic 
Resources Policy and IT Hardware and 
Software Management Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Information%20Technology/IT%20102.2%20%20Electronic%20Resources%20Policy.pdf
http://epetoday/Bookshelf/EP%20Energy%20Policies/Information%20Technology/IT%20101%20%20IT%20Hardware%20and%20Software%20Asset%20Management%20Policy.pdf
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SOCIAL NETWORKING
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With the rise of new media and next-generation 
communications tools, the way we communicate 
internally and externally continues to evolve. 

These include blogs and social networking sites and while 
these tools create many new opportunities, they also carry 
new responsibilities. 

Remember:

The same rules that apply to our general conduct and 
our electronic communications also apply to those 
made through blogs and social networking sites.

Use the same thought, care, and consideration when 
communicating through these avenues.

Never disclose propriety or confidential company 
information or use social media in a manner that 
violates company policies, unless authorized by law. 



OUR LEGAL 
COMPLIANCE

Guidance to help you protect our reputation for 
integrity and ethical conduct by adhering to 
applicable laws and regulations related to our 
business.
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INSIDER TRADING
DEFINING INSIDER TRADING KNOWING YOUR RESPONSIBILITIES
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When we have inside information about a 
publicly traded company, we may not trade 
in the securities of that company.

This is called “insider trading” and is illegal under 
applicable securities laws. It is also a violation of 
securities laws to “tip” inside information to another 
person that would help them make a profit or 
prevent a loss. In this situation you could be held 
liable for breaking the law without personally 
engaging in any trading activity whatsoever.

As employees of a publicly traded company, it’s 
critical that we understand and comply with the 
rules concerning insider trading:

Under these rules, all employees are prohibited 
from buying or selling company stock if they 
possess material, non-public information.
You should consider any information that might 
influence an investor to purchase, sell or hold 
company stock to be material.
Generally, nonpublic information is any 
information that hasn’t been made available to 
the public.
Information becomes public when it has been 
adequately disseminated through appropriate 
channels, and the market has had time to react.
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INSIDER TRADING
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These restrictions regarding insider trading 
apply not only to information about EP 
Energy, but they also apply to information 
relating to other companies such as 
suppliers, customers, or vendors that you 
might acquire as part of your job.

If we receive confidential information from a business 
partner, we need to safeguard that information and 
never disclose it to anyone outside of EP Energy 
without the appropriate approvals or unless required 
to do so by law. 

For further guidance, please refer to our Insider 
Trading Policy or contact our Corporate Secretary’s 
Office or the General Counsel.

I’m part of a team working on a big 
acquisition for the company. My brother is 
an attorney with experience in 
acquisitions and divestitures. He’s a family 
member so I can trust him not to tell 
anyone about the deal. Can I discuss the 
transaction with him to get his insights?

No. The information you have about the 
potential acquisition qualifies as material, 
non-public information that might influence 
your brother or another individual to 
purchase, sell, or hold EP Energy stock. As 
an employee, our Code requires you to 
safeguard this information and never 
disclose it to anyone outside the company, 
even a trusted family member.

Q: 

A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20103%20Insider%20Trading.pdf
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THIRD PARTY DATA PRIVACY
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We protect the intellectual property of third parties, 
such as copyrighted works of authorship and 
trademarks.  

In addition, the company by agreement with other 
companies agrees to keep their data, processes, formulas, 
as well as their contract terms and conditions confidential 
and not disclose it to third parties without express written 
permission. This means, in part, that we may not copy or 
distribute copyrighted or protected material (for example, 
software, database files, articles, or graphics files) through 
our company’s e-mail system or by any other means 
without first obtaining appropriate approval. Never install 
public software on company computers without the 
express written consent of a manager and the Information 
Technology department. 

See our Hardware and Software Asset Management Policy. 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Information%20Technology/IT%20101%20%20IT%20Hardware%20and%20Software%20Asset%20Management%20Policy.pdf
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ENERGY INDUSTRY 
REGULATORY COMPLIANCE
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We support free and fair competition 
in the energy markets. 

There are many laws and regulations that 
regulate the purchase, sale, and 
transportation of natural gas and other 
energy products. Some of these laws and 
regulations are designed to promote fair 
competition and prohibit anti-competitive, 
manipulative, or fraudulent practices in these 
markets. We comply fully with all applicable 
industry laws and regulations as well as our 
internal company policies. 

In so doing, we abide by the following 
general guidelines:

We may not engage in transactions with 
another party that could be viewed as 
manipulating any energy commodity 
market. In general, we cannot participate 
in any purchase, sale, or transportation of 
any energy commodity or derivative 
trading activity that doesn’t have a 
legitimate business purpose. 

We may not submit false or misleading 
price and volume information.

See our Energy Industry Regulatory 
Compliance Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20104%20Energy%20Industry%20Regulatory%20Compliance%20Policy.pdf
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TRADE CONTROLS
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On occasion, we may do business with 
companies internationally. 

When doing so, it’s critical that we carefully 
comply with all applicable rules and 
regulations that regulate international trading 
activity. This means, in part, that we comply 
with U.S. import, export, and re-export 
restrictions, as well as applicable trade 
controls wherever we conduct business. 

See our International Compliance Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20105%20International%20Compliance%20.pdf
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ANTI-CORRUPTION

61

EP Energy has strict policies against 
corruption and bribery in all of its 
operations. 

We must ensure that we never offer, make, 
promise, or authorize any improper payments 
in relation to EP Energy business. We must 
comply with the requirements of all applicable 
anti-corruption laws wherever we operate.  
Contact the Legal department or the Ethics 
and Compliance Office for more information. 
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ANTITRUST AND COMPETITION
DEFINING ANTITRUST KNOWING YOUR RESPONSIBILITIES
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EP Energy is firmly committed to acting 
honestly and openly in all of our 
interactions.

To build trust, we must always demonstrate that we 
respect and follow the law and are principled 
business partners. U.S. antitrust laws protect free 
enterprise and encourage vigorous, yet fair 
competition. Failure to comply with these laws can 
have serious and far-reaching consequences for the 
individuals involved and our company.

To make sure we are complying with the competition laws that 
govern our work, we cannot formally or informally agree to engage 
in:

Price or wage fixing;
Bid rigging;
Colluding to allocate customers or markets;
Boycotting suppliers or customers; or 
Controlling the resale pricing of distributors and dealers.

Even if there is no formal written agreement, the mere exchange of 
information can create the appearance of an informal understanding or 
agreement.

To avoid this situation, we must:
Be especially cautious when interacting with competitors at trade 
association meetings.
Obtain advance approval from our Legal department before 
attending such a meeting. In addition, ensure there is an agenda 
for the meeting and that minutes are accurately recorded.
Stop the conversation immediately, if a competitor attempts to 
discuss any of the above topics with you.
Report the matter to the Legal department and the Ethics and 
Compliance Office immediately.
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ANTITRUST AND COMPETITION
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It’s also important that we comply with all 
applicable competition laws when 
interacting with our suppliers and 
customers.

Generally, these laws prohibit or restrict: 

Entering into an exclusive agreement with a customer 
or supplier.

Setting the price or terms under which our customers 
or licensees resell our products or services.

Charging different customers different prices for the 
same product or service.

Seek advice from the Legal department and the Ethics and 
Compliance Office if you know of or suspect any situations 
involving violations of competition laws.

For more information, please reference our Antitrust 
Compliance Policy.

EP Energy doesn’t own any assets or 
operate any properties outside the United 
States. Do I still need to be concerned 
with anti-corruption and antitrust issues?

Although EP Energy is not currently active 
outside the U.S. We could begin doing 
business internationally in the futures, and 
we may purchase materials or services that 
are produced or provided by companies 
located outside the U.S. For these reasons, 
it’s important that we remain familiar with 
and  comply with all laws and policies in 
these areas.

Q: 
A: 

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20100.1%20%20Antitrust%20Compliance%20Policy.pdf
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POLITICAL ACTIVITIES AND CONTRIBUTIONS
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We are all encouraged to exercise our 
individual rights of citizenship by 
voting, making personal political 
contributions, and supporting political 
candidates or parties. 

However, we need to be sure that our 
personal political involvement is on our own 
time and at our own expense. This means, in 
part, that we may not use company time or 
resources - including electronic 
communications, office supplies or equipment 
- for personal political contributions.   

While EP Energy may engage in the political 
process to promote policies of long-term 
interest and importance, our company may 
only make corporate contributions to political 
parties, candidates or public officials as 
permitted by national or local laws. If you 
need more information, see our Political 
Accountability Policy.

http://epetoday/Bookshelf/EP%20Energy%20Policies/Legal/LAW%20101.1%20%20Political%20Accountability%20Policy.pdf


OUR RESOURCES

Use any of the following resources to ask a 
question, seek advice, share a concern, or 
escalate a matter.
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EMPLOYEE CONTACTS
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To ask a question, seek advice, share a 
concern, or escalate a matter, you should 
feel free to contact any of the following:

Your manager or supervisor

A member of the Human Resources 
department

The Ethics and Compliance Office 

The Ethics and Compliance Helpline at
1-855-231-7507
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ETHICS AND COMPLIANCE OFFICE

1

Use the web reporting tool at www.epenergyspeakup.ethicspoint.com (can be 
anonymous)
Call the Helpline 1-855-231-7507 (24-hours, 7 days a week, can be 
anonymous)
Mail a letter to:
Ethics and Compliance Office
EP Energy Corporation
P.O. Box 4660 
Houston, TX  77210-4660
(can be anonymous)
Send an e-mail to ethics@epenergy.com (not anonymous)

http://www.epenergyspeakup.ethicspoint.com/
mailto:ethics@epenergy.com
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COMPANY POLICIES

68

EP Energy has a variety of policies 
that provide valuable information that 
can help you perform your job.  

You can access these policies on the 
EP Energy Bookshelf. The Bookshelf is 
available on our company intranet, EP Energy 
Today.

http://epetoday/Bookshelf/default.aspx
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WAIVERS

69

EP Energy may revise, change, or 
amend our Code at any time. 

In addition, the Board or its delegate is 
responsible for the final interpretation of the 
information contained in our Code. Only 
EP Energy’s Board may waive a provision of 
our Code for our executive officers. Any other 
waivers will be made by the Ethics and 
Compliance Committee in agreement with the 
relevant business unit head. 

All waivers will be promptly disclosed when 
required by regulation or law. An electronic 
version of our Code appears on our Ethics 
intranet site and our Internet site. Nothing 
contained in our Code or company policies 
and procedures is intended by EP Energy to 
be, nor shall it be, construed as an 
employment agreement.



EP
 E

ne
rg

y 
C
o
rp

o
ra

ti
o
n

COMMITTED TO
INTEGRITY

At EP Energy, we do the right thing. Period. If 
you see a behavior that puts that commitment 
at risk, please speak up.

Remember, you can contact EP Energy’s Ethics 
and Compliance Office anonymously using the 
Helpline at 1-855-231-7507, which is available 
24-hours a day, 7 days a week.

Thank you for your commitment to integrity!
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