
Whistleblower Policy Relative to University Resources  
 
Summary  
This policy governs the reporting and investigation of allegations of suspected illegal or improper 
activities concerning the tangible assets of the University, and the protection of those who report such 
activities (“whistleblowers’) from retaliation.  
 
Policy  
The University of Tampa has a responsibility for the stewardship of University resources and the private 
support that enables it to achieve its mission. The University’s internal controls and operating 
procedures are intended to detect and prevent illegal or improper activities relative to its financial and 
certain tangible assets. However, intentional and unintentional violations of laws, regulations, policies 
and procedures may occur and may constitute illegal or improper activities.  
 
The University has a responsibility to investigate and to report to appropriate parties allegations of 
suspected illegal or improper activities, and to protect those employees who in good faith, report these 
activities to the appropriate authority. A University of Tampa employee may not: (1) retaliate against 
and employee who has made a protected disclosure or who has refused to obey an illegal or improper 
order, nor (2) directly or indirectly use or attempt to use the official authority or influence of his or her 
position for the purpose of interfering with the right of an employee to make a protected disclosure to 
the University. It is the intention of the University to take whatever action that may be needed to prevent 
and correct activities that violate this policy.  
 
The University will use its best eff orts to protect whistleblowers from any form of retaliation. It cannot 
guarantee confidentiality, however, and there is no such thing as “unofficial” or “off the record” 
reporting. The University will keep the whistleblower’s identity confidential, unless (1) the person agrees 
to be identified; (2) identification is necessary to allow the University or law enforcement officials to 
investigate or respond effectively to the report; (3) identification is required by law; (4) the person 
accused of illegal or improper acts is entitled to the information as a matter of legal right in disciplinary 
proceedings. 
 
Reporting  
To report allegations of suspected illegal or improper activities, the employee should inform their 
supervisor. If the employee believes that reporting such an incident or pattern of incidents to his or her 
supervisor is for any reason in appropriate, unacceptable or will be ineffectual, or if previous reported to 
the supervisor have not resulted in actions to stop the losses, the employee should report the incident 
directly to the Executive Director of Human Resources, the Provost, the Vice President for 
Administration and Finance or to the President.  
 
Protection from Retaliation  
Any employee who believes that he or she has been subjected or affected by retaliatory conduct for (1) 
reporting suspected illegal or improper activity, or (2) for refusing to engage in activity that would result 
in violation of law, should report such conduct to the appropriate supervisory personnel (if such 
supervisory personnel is not the source of or otherwise involved in the retaliatory conduct.) Any 
supervisory employee who receives such a report, or who is otherwise aware of retaliatory conduct, is 
required to advise the Executive Director of Human Resources of any report or knowledge of retaliatory 
conduct.  
 
If the employee believes that reporting such conduct to the appropriate supervisor is for any reason in 
appropriate, unacceptable or will be ineffectual, or if the report to the supervisor has been made and 
the retaliatory conduct has not ended, the employee should report the incident directly to the Executive 
Director of Human Resources, the Provost, the Vice President for Administration and Finance or to the 
President. 


