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PREFACE 
These guidelines outline expected behaviors for all Aldine employees. All employees 
will perform their duties in furtherance of our vision, mission, guiding principles, anchor 
goals, and strategic priorities and in full compliance with all applicable laws and 
regulations. 

 

ALDINE ISD STATEMENT OF NONDISCRIMINATION 

It is the policy of Aldine ISD not to discriminate or engage in harassment on the basis of 
race, color, national origin, sex, religion, age, disability, or any other legally protected 
status in its educational and vocational programs, services or activities or matters related 
to employment as required by Title VI and Title VII of the Civil Rights Act of 1964, as 
amended; Title IX of the Education Amendments of 1972; Age Discrimination in 
Employment Act; Americans with Disabilities Act, as amended; and Section 504 of the 
Rehabilitation Act of 1973, as amended.  In accordance with law, discrimination on the 
basis of sex includes discrimination on the basis of biological sex, gender identity, sexual 
orientation, gender stereotypes, or any other prohibited basis related to sex. 

This policy also prohibits retaliation against an individual who has made a good faith 
report of unlawful, discriminatory practices, opposed any unlawful, discriminatory 
practices or participated in an investigation of any complaint related to an unlawful, 
discriminatory practice. 

Inquiries regarding the Aldine ISD nondiscrimination policies in the following areas 
should be directed to: 

Title IX & Title VI: Dr. Javier Villarreal, chief human resources officer, 2520 W.W. Thorne 
Blvd., Houston, TX 77073 281.985.6205 
EEO & ADA (Employees and Public): Dr. Javier Villarreal, chief human resources officer, 
2520 W.W. Thorne Blvd., Houston, TX 77073 281.985.6205 
Section 504 & ADA (Students):  Efrain Uribe, Program Director, Guidance and 
Counselling, 9999 Veterans Memorial Drive, Houston, TX 77038 281.985.6425 
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ALDINE CODE OF ETHICS 

 
We are public servants, and we are committed to educational excellence. In every aspect 
of our work and of our relationships with our stakeholders, we shall perform our 
duties honestly, competently, efficiently, expediently, and harmoniously and in strict 
compliance with the ethical standards of our profession. 

 
 

ETHICS TRAINING AND ADVICE 
 
The Superintendent of Schools shall designate district personnel to conduct annual 
ethics training for district employees. Within thirty (30) days of initial employment, 
new employees shall receive ethics training. Upon completion of the training, 
employees shall sign and date a compliance statement certifying that they will adhere 
to the district’s ethical standards. 

 
District employees may submit to the Superintendent of Schools written requests for 
clarification or for interpretation of district policies, rules, or expectations. The 
Superintendent may post responses on the Ethics FAQ section of the district’s website. 
Such responses shall be written so as to protect the identity of the requestor. 
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COMPLIANCE AND ENFORCEMENT 

 
The Superintendent of Schools will enforce the district’s ethical standards. Depending 
on the seriousness, duration, or repetitiveness of the violation, such violation of the 
district’s ethical standards may be considered good cause for termination of 
employment. 

 
The Board of Trustees is responsible for the enforcement of the district’s ethical 
standards with respect to individual trustees or the Superintendent of Schools. 

 
Trustees and employees with knowledge of a violation of the district’s ethical 
expectations must report such violation to either the Superintendent of Schools or to 
the Board of Trustees. No retaliatory action will be taken against an employee who 
in good faith reports a suspected violation of the district’s ethical standards. A 
request for clarification or for interpretation of district policies, rules, or expectations 
shall not be considered a report of a suspected violation of the district’s ethical 
standards, and the Superintendent shall not post a FAQ which would compromise the 
anonymity of a person who reports a suspected violation. 

 
CHILD ABUSE OR NEGLECT 

 
Staff members who suspect that a student has been abused or neglected shall report 
the issue to the school principal immediately. Even though staff members make a report 
to school officials, the staff members still are required by law to file a report 
immediately with local law enforcement officials or with the Texas Department of 
Family and Regulatory Services. For detailed information, refer to School Board Policy 
DH and FFG. 

 
If the situation is an emergency, employees need to call law enforcement officials or 
911 immediately. For non-emergency situations, employees may use the state’s 
website to file a report:  http://www.txabusehotline.org/Login/Default.aspx 

 
 
 

http://www.txabusehotline.org/Login/Default.aspx
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COMMUNITY RELATIONS 
 

The support and active participation of the Aldine community are critical to the ability 
of the district to produce the nation's best students. Aldine ISD not only prepares 
students academically but also sustains the community by training and encouraging 
students to be responsible and productive citizens. 

 
The district supports community, charitable, and governmental organizations such as 
Scouting programs, YMCA, the North Houston Management District, the Optimist Club, 
Lone Star Community College, the Aldine Education Foundation, the Aldine 
Foundation for Employee Relief, local Chambers of Commerce and Community 
Improvement Districts. 
 
Partnerships with businesses are also valuable components of our community outreach.  
Business partners provide opportunities for students to make classroom learning 
relevant to the demands and expectations of future employers. Students are also 
exposed to a vast array of jobs and industries to help awaken, nurture and develop 
the unrealized talents they bring to the classroom. 

 
Sustained involvement in our communities is an important element of Aldine's culture 
and an integral part of the way we do business. Together – parents, community partners 
and the school district – we are able to provide students with the supportive 
environment necessary to prepare them for the best scholarships, the best colleges 
and the best jobs and careers in today's global economy. 
 

CONFIDENTIALITY OF STUDENT INFORMATION 
 

Maintaining accurate and comprehensive student records is required by both state 
and federal law. The information contained in those records is entrusted to the 
district in order for the district to fulfill its mission. The improper release of 
confidential student information violates the privacy of the student and the student’s 
parents and impedes the district’s ability to fulfill its mission. In addition to protecting 
the privacy of information in students’ records, staff members have a professional 
obligation not to discuss private information about students or their parents unless 
doing so is necessary to fulfill a legitimate professional purpose. Additionally, staff 
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members need to ensure that written comments about students are made in objective 
terms. The district’s expectation is that parents will be allowed access to all written 
information pertaining to their own children. 

 
COPYRIGHT 

 
The district respects the property rights of others, including authors, artists, and 
publishers. The district expects its employees to use only that property that the district 
is authorized to use, either because it is in the public domain, because the district has 
written permission, or because the district has purchased the property, without 
regard to whether the property is a consumable workbook or is a software program. 

 
CRIMINAL HISTORY 

 
In order to ensure that the district has qualified teachers, support staff and 
administrators, criminal history checks are conducted on all current employees on an 
annual basis. All employees are required to notify their campus principal or 
immediate supervisor in writing, within three days of being arrested for, charged with, 
convicted of, granted deferred adjudication or probation for, or entering a plea of “no 
contest” for any felony or misdemeanor offense involving moral turpitude. Failure to 
provide this notice is grounds for termination of employment. 
 

                      DISTRICT PROPERTY 
 
The equipment, supplies, and tools under our control have been entrusted to us for 
the sole purpose of educating the children of the district. In order to serve the students 
well and to honor the trust extended to us, we are expected to use district property 
responsibly and only for official district purposes. Public servants should treat district 
property with care, use it efficiently, and adhere to laws, policies and procedures for 
the acquisition, use, maintenance, record keeping, and disposal of district property. 

 
DRUG AND ALCOHOL USE 

 
An employee shall not manufacture, distribute, dispense, possess, use, or be under the 
influence of drugs or alcohol while at work during working hours or at work-related 
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activities during or outside of usual working hours. All district activities should 
promote what is healthy for the students we serve. It is important for each staff 
member to model positive behaviors for students, co-workers, and other stakeholders. 
Compared to students or staff members without alcohol or drugs in their systems, 
substance abuser are less productive, more likely to be late or absent, more likely to 
hurt other people, and more likely to injure themselves. Students and staff members are 
negatively affected by other students or staff members who are impaired or appear to 
be impaired because of alcohol or drug use. 

 
ENVIRONMENT 

 
Aldine supports the health and well-being of our stakeholders, staff, and our natural 
resources. We will maximize efficiency in the use of materials and energy, we will not 
generate unnecessary waste, and we will not release potentially hazardous materials 
into the environment. We will incorporate safety and environmental protection in all 
of our operations, and we will promote environmental responsibility in our instructional 
program. 

 
EQUAL EMPLOYMENT OPPORTUNITY 

 
Aldine values the cultural diversity of its employees. Employees who are valued 
perform the work duties better and work more cooperatively with fellow employees. 
Employees’ respective life experiences, viewpoints, and cultures enhance the 
district’s ability to serve the diverse student body. Valuing diversity makes Aldine a 
better place for all of us. The district prohibits unlawful discrimination, harassment and 
retaliation based on race, color, religion, national origin, sex, sexual orientation,  gender 
identity, age, physical or mental disability, qualifying veteran status and any other 
legally protected category. 
 

GIFTS TO PUBLIC SERVANTS 
 
The public we serve must have absolute confidence in each of us that we will do our 
duty for each member of the public as we would do it for another, without regard to 
the status or wealth or influence of the member. Whether it is in the processing of 
paperwork, the recommendation of programs, or the assessment of students’ work, we 
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perform our duties because it is our duty, rather than because the person who is 
affected by our work has given us a private benefit or other inducement to influence 
our decision-making. Even small tokens of appreciation offered by well-meaning 
stakeholders may be viewed by others as having improperly influenced our impartiality. 
Employees are urged to exercise great caution when accepting any gift from 
stakeholders, regardless of the gift’s monetary value, particularly when a decision or 
act which may affect that stakeholder has been made or will be made in close proximity 
to the time of the gift. 

 
PAYROLL AND REIMBURSEMENTS FOR TRAVEL EXPENSES 

 
Aldine values the integrity of its employees. Employee honesty and integrity are 
essential to ethical business practices of the district. Aldine employees shall make 
every effort to prevent misunderstandings and misuse of payroll or travel 
reimbursement reports within the institution by careful documentation of time served 
at their job. Each employee has an obligation to ensure their time on the job is clearly 
and accurately documented and there is no distortion that would cause an employee 
to be over or under compensated. Employees should prepare all reports, including 
expense reports, time cards, and sales reports accurately and truthfully.  Providing false 
information could lead to disciplinary action up to and including termination.  

 
POLITICS 

 
The education of young people in this community is not an area of political exploitation. 
Politics, partisan or otherwise, play no part in the selection of employees, or in the 
awarding of school contracts. The public interest shall be the principle which guides 
the Board of Education in governing the Aldine Independent School District. 

 
No employee shall knowingly use public funds, directly or indirectly, for political 
advertising to advocate for or against a candidate or measure that will appear on a ballot. 
This policy specifically prohibits the use of public funds to support particular 
candidates including incumbents seeking reelection, school district bond elections, and 
school district tax elections. 
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PURCHASING 
 

The education of the students of this district requires the most efficient and sound 
expenditure of monies. Poor planning, waste, and fraud directly impacts and 
substantially reduces the district’s ability to meet the needs of students. Imprecise 
processes and haphazard procedures not only result in waste but also result in the 
general public having a lack of confidence in the district’s fiscal management. 

 
All stakeholders must have the confidence to know that the district effectively plans for 
meeting its needs, buys only what is needed, pays for its purchases timely, uses its 
materials efficiently, and adheres to the highest standards of fiscal accountability. These 
positive behaviors contribute to a healthy business community which supports our 
students and their families. Employees must conduct business with vendors openly 
and consistently and must avoid behavior which would appear to be motivated to 
serve the employee’s self-interest. Any expenditure of public monies which does not 
serve the financial interest of the district is prohibited. 

 
RELATIONSHIPS WITH VENDORS 

 
Public servants should take reasonable steps to ensure that their relationships with 
anyone doing business with the district are honest and open, and that business is 
conducted with integrity. They should avoid conflict of interest situations by not 
giving preferential treatment to any outside interest group, company, or individual 
over another. Public servants must not accept gifts, free services, or anything of value 
for or because of any act performed or withheld while performing their public service 
responsibilities. All business dealings must be accomplished by adhering to the 
district’s purchasing practices. 

SEXUAL HARASSMENT 
 

This school district exists to serve students. The attention and focus of all students, 
staff members, and stakeholders must be to support and encourage the respectful and 
safe relationship among all with whom they may have contact in the district setting.  
Disrespectful, abusive, or predatory comments or behaviors that are sexual in nature 
directed at any person diminishes the value of the person and interferes with the 
mission of the school district. This conduct could constitute sexual harassment which 
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is prohibited by board policy and by state and federal laws. 
 

WORK ETHIC AND STANDARDS OF CONDUCT 
 

Public servants are entrusted with the public’s resources, including property and time. 
Public servants must be proficient in their job duties, come to work every day, arrive 
on time and ready to perform their duties, perform their duties promptly, accurately, 
and efficiently, work harmoniously and respectfully with co-workers, honor their 
stewardship of district resources, support the district’s vision, mission, and objectives 
and goals, and encourage co-workers to do the same. An employee’s work ethic is 
displayed throughout every day. 
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FREQUENTLY ASKED QUESTIONS 
Question: 
What is more important, compliance with rules or compliance with values? 

 
Answer: 
Compliance with rules and compliance with values are equally important. Theoretically, 
our values determine our rules. However, because our personal values may differ, rules 
are helpful in providing a common framework to identify acceptable and unacceptable 
behaviors. Since not all situations perfectly align with a particular rule, it also is 
important that a uniform set of values be identified. There is alignment between the 
district’s values and with its policies, the Texas Education Agency’s rules, and state and 
federal laws. 

 
 
Question: 
What happens when an employee's personal values clash with the legitimate values and 
rules of the district? 

 
Answer: 
The short answer is that the employee has a duty to advance the legitimate values and 
rules of the district. If the employee determines that the clash in values is irreconcilable, 
then the employee should contact an appropriate administrative supervisor as early 
as possible to seek a mutually agreeable termination of the employment relationship. 
Educators who seek to resign during the term of their contract must seek the approval 
of the Superintendent of Schools or the superintendent’s designee to be released from 
contract. 

 
Knowing the district’s rules and understanding the values upon which they are based is 
critical to an employee’s ability to resolve potential clashes ahead of time and to 
perform the employee’s duty in alignment with Aldine’s organizational culture. 
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Question: 
Should the district’s schools be teaching values? 

 
Answer: 
We believe that parents are students’ first and best teachers. Parents expect us to 
support them in the positive development of their children. If schools do not directly 
promote and nurture the positive and universal character values of integrity, respect, 
and work ethic, the district will not be supporting the efforts of parents.  

 
The classroom is a professional environment for learning, and character must be 
explicitly taught there. Administrators can aid in the development of good character 
by creating a moral and respectful community at school. 

 
One way that the district ensures that parents have a voice in the values taught by the 
district is to encourage the participation of parents in the actual development and 
revision of the Student Code of Conduct and the Student/Parent Handbook. Another 
way is the collaborative work of PTA’s and PTO’s.  Yet another way is the ability of 
patrons to bring their concerns to the governing body in the regular monthly public 
meetings of the Board of Trustees. 

 
 
Question: 
What should an employee do if some other employee appears to be violating a law, 
rule, or district value? 

 
Answer: 
If the employee has a good faith belief that the conduct endangers a student, the 
employee has a duty to intervene. If the conduct already has occurred and a child has 
been abused, the employee has a legal responsibility to report the abuse timely and to 
the proper legal authority. For other serious issues, the employee should report the 
possible violation to an appropriate administrative supervisor. 

 
Employees have an obligation to act in ways which further the district’s legitimate 
interests. An employee’s loyalty to friends and co-workers should not interfere with that 
obligation. 
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Question: 
What should an employee do if some other employee, including a supervisor, wants 
something done that seems to violate a law, rule, or district value? 

 
Answer: 
One problem with compromising on ethics is that little breaches turn into huge 
crevices. It is much easier to say no at the beginning than to break a bad, and possibly 
illegal, habit. 

 
Sometimes, the other person does not understand that the requested act would be a 
violation. Other times, the problem simply may be a misunderstanding of what is 
being communicated. Don’t immediately assume that the other person is acting 
unethically. Instead, seek clarification of what is being asked. For example, you can 
restate what you understand is being asked and then ask if your understanding is 
correct. If you still have a concern, then you should state your discomfort with the 
approach and perhaps suggest an alternative that will accomplish the intended result. 
You may need to suggest that the both of you seek guidance from an  administrative 
supervisor. 

 
If what is being asked clearly would be a violation of a law, rule, or district value, the 
employee must decline. For serious matters, the employee may very well have a duty to 
report the incident to an  administrative supervisor, or to the Office of Professional 
Standards. 

 
 
Question: 
What activities, functions, decisions, and behaviors have ethical implications? 

 
Answer: 
All of them. Employees must be competent in their line of work, must honor their 
commitment and duty to serve the public’s interest, must obey laws, rules, and 
policies, and must conduct themselves in a manner that is compatible with the 
district’s vision, mission, guiding principles, anchor goals and strategic priorities. 
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Question: 
Where can I get help in working through a job-related ethical dilemma? 

 
Answer: 
Your first step should be to review promptly the authoritative documents which govern 
the issue. These documents would include the district’s policies, vision, mission, 
objectives and goals, Code of Ethics, these Guidelines, and the state’s Code of Ethics 
and Standard Practices for Texas Educators. If you are not able to resolve the matter 
promptly in alignment with these authorities, you should seek assistance from your 
administrative supervisor. If the matter still is not resolved, you should seek assistance 
from the executive leadership team level - supervisor of your school or department. 

 
 

Question: 
I found a good workbook of math problems in a teacher supply store. I’d like to copy 
some of the pages so that students can practice problems at home. Can I make some 
copies to supplement the teacher-made homework? 

 
 

Answer: 
Generally not, but you’ll need to look at the copyright notice on the workbook to see 
whether the holder of the copyright has given permission for you to use it that way. We 
need to respect the property rights of others. The author/publisher of that type of 
workbook created the workbook in order to sell it for the same purposes for which you 
intend to use it. If consumers simply copied materials intended for sale, eventually the 
authors/publishers of the material either would increase the product price dramatically 
or would discontinue creating that product. The federal copyright protection is 
designed to reward the efforts of the product’s creator and to encourage subsequent 
creative works. Additionally, there can be significant civil and criminal sanctions for 
violating the copyright laws. 
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Question: 
Can I use district equipment for personal purposes? 

 
Answer: 
Generally, no. District resources are dedicated to be used for official district purposes. 
Under certain circumstances, personal use of district resources could constitute a crime. 
However, an occasional and insubstantial use of district equipment which does not result 
in an additional cost to the district may not be prohibited. Employees need to ensure 
that an occasional and insubstantial use does not grow into a regular or substantial 
use. For example, occasionally making a short phone call home during your lunch break 
would not be prohibited, but using a district copier to run off a copy of a personal holiday 
greeting letter is prohibited. 

 
 
Question: 
If I make sure that I only use it on the weekend and bring it back before work starts on 
Monday, can I borrow my district laptop in order to write a paper for a post-graduate 
class I’m taking? 

 
Answer: 
No. 

 
Question: 
I understand that the computer could break or get a virus or get stolen, etc. but what 
if I wanted to borrow a paper cutter or some other tool? 

 
Answer: 
The issue is not the level of risk of something happening to the equipment. The issue is 
that it is not your property, and you do not have permission to “borrow” it. Rather, it is 
district property that should be used only for official district purposes. Besides the 
possibility of violating a criminal statute, there are some very practical problems 
relating to taking district property and using it for personal purposes. One problem is 
that taking items can become a habit, followed by forgetting to return them. Another 
problem is that it interferes with other people being able to use the item to perform 
their duties. It also sets a poor example to co-workers and other stakeholders. 
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Question: 
I have a small business on the side. Can I sell my product or services to the district? 

 
Answer: 
You may do so only as long as you follow the standard purchasing practices of the district 
and do not use district resources (time or equipment) in pursuing the interests of your 
personal business. However, if you have purchasing or approval authority, you cannot 
purchase or authorize the purchasing of goods or services for which you have a 
substantial personal interest. Because of the practical difficulty in ensuring a complete 
separation between pursuing your business interest and the interests of the district, 
the district prefers not to buy products or services from its employees. 
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APPENDIX 

 
AE (Exhibit) The Code of Ethics and Standard Practices for Texas Educators and the 
Guiding Principals at AE (Local) are provided here in their entirety.  District operations 
are impacted by various federal and state rules and laws, and each school and each 
department may have operating procedures and rules. Compliance with all laws, 
regulations, rules, and policies is required.   
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AE (Exhibit) 

CODE OF ETHICS AND STANDARD PRACTICES FOR TEXAS EDUCATORS 

The Texas educator shall comply with standard practices and ethical conduct toward 
students, professional colleagues, school officials, parents, and members of the community 
and shall safeguard academic freedom. The Texas educator, in maintaining the dignity of 
the profession, shall respect and obey the law, demonstrate personal integrity, and 
exemplify honesty. The Texas educator, in exemplifying ethical relations with colleagues, 
shall extend just and equitable treatment to all members of the profession. The Texas 
educator, in accepting a position of public trust, shall measure success by the progress of 
each student toward realization of his or her potential as an effective citizen. The Texas 
educator, in fulfilling responsibilities in the community, shall cooperate with parents and 
others to improve the public schools of the community. 19 TAC 247.1 

Professional Ethical Conduct, Practices, and Performance 

Standard 1.1. The educator shall not intentionally, knowingly, or recklessly engage in 
deceptive practices regarding official policies of the school district, educational 
institution, educator preparation program, the Texas Education Agency, or the State 
Board for Educator Certification (SBEC) and its certification process. 

Standard 1.2. The educator shall not intentionally, knowingly, or recklessly 
misappropriate, divert, or use monies, personnel, property, or equipment committed to 
his or her charge for personal gain or advantage. 

Standard 1.3. The educator shall not submit fraudulent requests for reimbursement, 
expenses, or pay. 

Standard 1.4. The educator shall not use institutional or professional privileges for 
personal or partisan advantage. 

Standard 1.5. The educator shall neither accept nor offer gratuities, gifts, or favors that 
impair professional judgment or that are used to obtain special advantage. This standard 
shall not restrict the acceptance of gifts or tokens offered and accepted openly from 
students, parents of students, or other persons or organizations in recognition or 
appreciation of service. 

Standard 1.6. The educator shall not falsify records, or direct or coerce others to do so. 
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Standard 1.7. The educator shall comply with state regulations, written local school board 
policies, and other state and federal laws. 

Standard 1.8. The educator shall apply for, accept, offer, or assign a position or a 
responsibility on the basis of professional qualifications. 

Standard 1.9. The educator shall not make threats of violence against school district 
employees, school board members, students, or parents of students. 

Standard 1.10. The educator shall be of good moral character and be worthy to instruct or 
supervise the youth of this state. 

Standard 1.11. The educator shall not intentionally or knowingly misrepresent his or her 
employment history, criminal history, and/or disciplinary record when applying for 
subsequent employment. 

Standard 1.12. The educator shall refrain from the illegal use, abuse, or distribution of 
controlled substances, prescription drugs, and toxic inhalants. 

Standard 1.13. The educator shall not be under the influence of alcohol or consume 
alcoholic beverages on school property or during school activities when students are 
present. 

Ethical Conduct Toward Professional Colleagues 

Standard 2.1. The educator shall not reveal confidential health or personnel information 
concerning colleagues unless disclosure serves lawful professional purposes or is 
required by law. 

Standard 2.2. The educator shall not harm others by knowingly making false statements 
about a colleague or the school system. 

Standard 2.3. The educator shall adhere to written local school board policies and state 
and federal laws regarding the hiring, evaluation, and dismissal of personnel. 

Standard 2.4. The educator shall not interfere with a colleague’s exercise of political, 
professional, or citizenship rights and responsibilities. 

Standard 2.5. The educator shall not discriminate against or coerce a colleague on the 
basis of race, color, religion, national origin, age, gender, disability, family status, or sexual 
orientation. 
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Standard 2.6. The educator shall not use coercive means or promise of special treatment 
in order to influence professional decisions or colleagues. 

Standard 2.7. The educator shall not retaliate against any individual who has filed a 
complaint with the SBEC or who provides information for a disciplinary investigation or 
proceeding under this chapter. 

Standard 2.8. The educator shall not intentionally or knowingly subject a colleague to 
sexual harassment. 

Ethical Conduct Toward Students 

Standard 3.1. The educator shall not reveal confidential information concerning students 
unless disclosure serves lawful professional purposes or is required by law. 

Standard 3.2. The educator shall not intentionally, knowingly, or recklessly treat a 
student or minor in a manner that adversely affects or endangers the learning, physical 
health, mental health, or safety of the student or minor. 

Standard 3.3. The educator shall not intentionally, knowingly, or recklessly misrepresent 
facts regarding a student. 

Standard 3.4. The educator shall not exclude a student from participation in a program, 
deny benefits to a student, or grant an advantage to a student on the basis of race, color, 
gender, disability, national origin, religion, family status, or sexual orientation. 

Standard 3.5. The educator shall not intentionally, knowingly, or recklessly engage in 
physical mistreatment, neglect, or abuse of a student or minor. 

Standard 3.6. The educator shall not solicit or engage in sexual conduct or a romantic 
relationship with a student or minor. 

Standard 3.7. The educator shall not furnish alcohol or illegal/unauthorized drugs to any 
person under 21 years of age unless the educator is a parent or guardian of that child or 
knowingly allow any person under 21 years of age unless the educator is a parent or 
guardian of that child to consume alcohol or illegal/unauthorized drugs in the presence of 
the educator. 

Standard 3.8. The educator shall maintain appropriate professional educator-student 
relationships and boundaries based on a reasonably prudent educator standard. 
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Standard 3.9. The educator shall refrain from inappropriate communication with a 
student or minor, including, but not limited to, electronic communication such as cell 
phone, text messaging, email, instant messaging, blogging, or other social network 
communication. Factors that may be considered in assessing whether the communication 
is inappropriate include, but are not limited to: 

1. The nature, purpose, timing, and amount of the communication; 

2. The subject matter of the communication; 

3. Whether the communication was made openly or the educator attempted to conceal 
the communication; 

4. Whether the communication could be reasonably interpreted as soliciting sexual 
contact or a romantic relationship; 

5. Whether the communication was sexually explicit; and 

6. Whether the communication involved discussion(s) of the physical or sexual 
attractiveness or the sexual history, activities, preferences, or fantasies of either the 
educator or the student. 
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GUIDING PRINCIPLES – POLICY AE (LOCAL) 
 

Aldine ISD will adhere to the following guiding principles: 

We are ambitious. Students, staff, and all associated with Aldine ISD excel in 
everything that we do. We are highly effective staff and leaders who relentlessly put 

student learning first and ensure that our students will be successful. 

We are limitless. We provide the opportunity for everyone to learn and lead from 
their position as a student, teacher, staff member, parent, and community member. 
Our opportunities to learn from one another and grow are limitless. 

We are diverse. The diverse backgrounds and perspectives of our community allow 
us to build a collective vision for student success that celebrates both our own and 
other cultures. 

We are innovative. We cultivate innovation across all programs and schools so 
teachers can create meaningful, rigorous learning experiences for every student, in 
every grade and subject, and students can experience service and success beyond 
what they thought was possible. 

We are notable. We strive toward excellence in everything we do for students so that 
Aldine ISD is recognized for our academic success and is applauded for what we 
provide our students, families, community, and team. 

We are engaged. We are engaged and invested in the community and use that 
momentum to build purposeful relationships among our team, families, schools, and 
partners to foster growth for all students. 

 

Every Aldine student deserves a high-quality education. These goals will ensure we 
provide a rigorous and enriching educational experience that prepares every student 
for success in college, career, and life. 

1. All students will learn in a highly rated school. 

2. All rising first-graders will enter school-ready. 

3. All third-graders will read on or above grade level. 

4. All eighth-graders will perform math on or above grade level. 

5. All students will graduate college- and career-ready. 

 

Ambitious 

Limitless 

Diverse 

Innovative 

Notable 

Engaged 
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