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The Scoular Company 
Equal Employment Opportunity Policy 

 

Your employment with The Scoular Company depends solely on your qualifications, work performed and 
other lawful non-discriminatory factors. Whether you are an applicant for employment or an employee, you 
will be treated with respect and consideration.  

We do not permit unlawful discrimination in hiring or employment, or unlawful harassment because of – 

• race, 
• color, 
• creed/religion, 
• national origin, 
• sex/gender, 
• age, 

• disability, 
• military service/veteran status, 

or 
• other protected classifications 

under federal, state or local law.  

Unlawful harassment generally includes offensive conduct or comments related to a protected 
classification (or other discriminatory conduct) that creates a hostile work environment. Under the law, 
examples of possible harassment include unwelcome sexual advances or other offensive sexual 
comments or conduct, and racial or ethnic slurs or other racially or ethnically offensive comments or 
conduct. Harassment also includes conditioning any term of employment or benefit on submission to 
sexual advances or other offensive conduct. 

If you violate this Equal Employment Opportunity Policy you will be subject to appropriate disciplinary 
action up to and including termination.  

This Equal Employment Opportunity Policy applies to you, your relationships with other employees and 
your relationships with Scoular suppliers, customers and other third parties.  

Individuals with Disabilities/Reasonable Accommodation  

We provide reasonable accommodation to qualified persons with disabilities. Please immediately notify a 
Director of Human Resources if you are or become disabled and the conditions of your disability impair 
your ability to perform the essential functions of your job. We also reasonably accommodate religious 
beliefs.  

Reporting Violations/Complaint Procedure  

If you believe this Equal Employment Opportunity Policy has been violated, please immediately notify 
your supervisor or management to try to resolve the matter. If you prefer, you may contact a Director of 
Human Resources or the General Counsel or make a report through Scoular’s incident management 
system (“Open Door”). You should notify Scoular management or make a report through Open Door if (1) 
you talk to your supervisor or management and are dissatisfied with their response or action; or (2) you 
fear retaliation for talking to your supervisor or management, or for any other reason (including preferring 
not to talk to your supervisor or management).  

We will investigate any possible violation of this Equal Employment Opportunity Policy reported to 
Scoular management or through Open Door and will maintain confidentiality as much as is practical 
throughout the course of the investigation. If warranted, we will take appropriate corrective action. 

We do not permit unlawful retaliation against any employee who makes a complaint, brings a possible 
violation to our attention or otherwise participates in an investigation. 


