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THE TRADE DESK INC. 
 

ANTI-CORRUPTION POLICY 
 

 
 
 

Executive Summary 
 

The Trade Desk, Inc. and its subsidiaries and affiliated entities ("TTD" or the "Company") does 

not tolerate bribery in any form. We are committed to complying with all applicable anti- 

corruption laws in the United States and of the countries where we conduct business, including the 

U.S. Foreign Corrupt Practices Act (“FCPA”), UK Bribery Act of 2010, Ninth Amendment to 

China’s Criminal Law, and OECD Convention on Combating Bribery of Foreign Public Officials 

in International Business Transactions (“Anti-bribery Laws”). This Anti-Corruption Policy (this 

“Policy”) provides information about Anti-bribery Laws and establishes rules and procedures for 

employees, officers, directors, and third parties acting on behalf of TTD (collectively, “TTD 

Representatives”) to follow in order to avoid violations of Anti-bribery Laws. 
 
Policy Requirements 

 

The Company has established the following rules for all TTD Representatives: 
 
1. Bribery and Corruption Prohibited. No TTD Representatives has authority to offer payments 

directly or indirectly to any person, including to any “Public Official” or commercial 

business partner, to corruptly or improperly induce that person to affect any act or decision 

in a manner that will assist the Company to obtain or retain business or secure any improper 

advantage. 
 

1.1. “Public Officials” include not only officials and employees of federal, state, and local 

governments, but also employees or officers of state-owned or controlled entities, non- 

governmental organizations, and public instrumentalities, as well as political figures and 

candidates for political office. 
 

1.2. We also must not make improper payments to anyone representing or claiming to have 

access to or influence over Public Officials or business partners, for the purpose of 

improperly influencing them. 
 
2. Facilitation Payments Prohibited. In certain parts of the world it is common for Public 

Officials to request so-called "grease," "facilitating" or "expediting" payments to secure or 

speed-up the performance of routine governmental action by a Public Official, such as 

obtaining permits or licenses, processing papers, or providing basic government services. 

The Company strictly prohibits these payments except in cases of an emergency affecting 

an employee's health or safety. In such cases, information regarding the payment must be 

provided to the Legal Department as soon afterwards as practicable.
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3. Restrictions on Charitable Donations of Company Resources. No charitable donation may 

be made in return for any promised or actual improper favorable treatment, including by 

any Public Official. All donations must be made in accordance with this Policy, and 

applicable laws and regulations. Any donation must be accounted for properly and reported 

pursuant to TTD’s financial procedures. 
 
4. Gifts & Hospitality Guidelines & Requirements. 

 

4.1. Except as expressly provided elsewhere in this Policy, no payment or gift of any kind 

whatsoever may be promised, offered, or made to anyone, to corruptly or improperly 

induce that person to affect any act or decision in a manner that will assist the Company to 

obtain or retain business or secure any improper advantage. All expenditures of any kind 

for gifts, meals, entertainment and travel must comply with this Policy. 
 

4.2. For activities with clients, suppliers or vendors that are not Public Officials, TTD 
Representatives may provide gifts, meals, and entertainment that are reasonable, 
proportionate and properly documented.1 Any deviations from these requirements require 
the prior approval of the Chief Legal Counsel. All meals, entertainment and gift- giving 
must comply with the following guidelines: 

 

4.2.1. Such business courtesies are allowed, provided that they are of modest value, 

reasonable in scope, and not given or received in expectation of, or in exchange for, 

obtaining or retaining business, or as means of inducing a breach of trust or 

impartiality on the part of the recipient. 
 

4.2.2. Such expenses should be for a bona fide business purpose and proportionate to the 

situation or event. 
 

4.2.3. The level of entertainment and gift-giving should be in accordance with generally 

accepted business standards and the location of the activities should have a nexus 

to the Company (e.g. location of the office). 
 

4.2.4. Company personnel should be in attendance at company-sponsored events to support 

the business justification of relationship-building. 
 

4.2.5. Gifts of cash or cash equivalents are prohibited. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

1 
See authorization limits for TTD-sponsored events with clients in the Delegation of Authority Policy.
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4.2.6. Business hospitality expenditures should be well documented to evidence: 
 

4.2.6.1. nature and purpose of the event or activity; 
 

4.2.6.2. time and date of the event; 
 

4.2.6.3. attendees of the event; 
 

4.2.6.4. itemization of the expenses; 
 

4.2.6.5. pre-approval and approvals, where needed. 
 

4.3 Gifts, business meals and entertainment, at any level, directed to or for a Public Official 

require the pre-approval of the Chief Legal Officer. 
 
5. Selection and Retention of Third Parties. 

 

5.1. TTD engages and interacts with third-parties including vendors, suppliers, outside 

consultants and contractors. Activities conducted by these third parties on behalf of TTD 

may expose the Company to corruption risks. 
 

5.2. TTD prohibits third parties from making corrupt or improper payments on our behalf. 

We require all independent third parties such as facilitators, distributors, and agents to 

conduct themselves in a manner consistent with this Policy and applicable anti- corruption 

laws. 
 

5.3. The Company will exercise care in selecting third parties by employing reputable persons 

or companies and will pay reasonable compensation for the services provided. The 

Company’s Chief Legal Officer will assess the level of risk associated with the engagement 

of third parties and the level of due diligence that is necessary. Factors that will be 

considered in assessing risks include: (1) geographic location of the third party’s place of 

business; (2) parties involved in the business activity including intermediary parties 

between the Company and the third party; and (3) the nature and extent of the goods or 

services transacted between the Company and the third party. Business activities involving 

the acquisition of business and occupancy licenses as well as data are assessed at a higher 

level of risk due to the parties (e.g. government entities) that may be involved in or regulate 

such activities. 
 

See Appendix 1 for diligence procedures that may be performed on third-party providers 

and vendors, as determined appropriate by the Chief Legal Officer. Diligence can be 

performed internally by designated TTD persons or by outside consultants specializing in 

performing such diligence. 
 

5.4. Upon completion of these compliance procedures and satisfaction of the requirements of 

this Policy, where applicable, the parties may enter into a written agreement in form and 

substance satisfactory to the Company. Under no circumstances may any third party act 

for or on behalf of TTD without a fully executed, written agreement in form and substance 

satisfactory to TTD.
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5.5. If, at any time, a TTD Representative becomes aware of any suspicious activity or “red 

flag” that a third party may be engaging in improper conduct, the TTD Representative must 

immediately report the activity as set forth below (see Reporting Requirements). 
 
6. Joint Ventures, Mergers & Acquisitions. TTD can be liable for ongoing activities - and in 

some circumstances, for past conduct - of entities it acquires. TTD also can be liable for 

activities of joint venture partners related to our business who interact with Public Officials 

and customers. To mitigate these risks, employees must coordinate with the Legal 

Department prior to entering into any merger, acquisition, or joint venture relationship. We 

require entities that TTD acquires or controls to incorporate this Policy or a similar policy 

to mitigate corruption risks. TTD will make a good faith effort to require that minority or 

uncontrolled joint ventures incorporate this Policy or a similar policy to mitigate corruption 

risks. 
 
7. Books & Recordkeeping Guidelines & Requirements. 

 

7.1. The Company records, keeps and maintains books, records, and accounts that accurately 

and fairly reflect all transactions and disposition of Company assets, and we require TTD 

Representatives to do the same. Complete and accurate records sufficient to show 

compliance with the above rules and Anti-bribery Laws and any other policies of TTD 

must be maintained at all times. 
 

7.2. Mischaracterizing expenses for the purpose of obscuring the true nature of expenses, 

whether through expense reporting or recording to the general ledger, may subject the 

Company and the individual to severe financial and criminal penalties including those 

brought forth by the U.S. Securities and Exchange Commission (“SEC”) and the U.S. 

Department of Justice (“DOJ”). 
 

7.3. Business expenses incurred, reported on expense reports, and submitted for reimbursement 

by TTD Representatives shall be accurately described, reflecting the true nature of the 

expenses. See Section 4.3.6 of this Policy. 
 

7.4. Expenses recorded to the Company’s books should be properly categorized by the nature 

of the expenses and coded to the appropriate general ledger accounts. 
 

7.5. Anti-bribery Laws prohibit the use or practice of setting up obscure accounts and funds, 

such as “slush funds”, to supply, offer or promise cash and other items of value to others 

for the purpose of obtaining and retaining business. 
 
Annual Training 

 

Employees of the Company are required to attend anti-corruption training on an annual basis. 

Failure to do so may result in disciplinary actions including termination from the Company. The 

Legal Department, with the assistance of People Operations and Learning & Development, is 

responsible for assigning, providing and documenting the training. Certain individuals may be 

asked to certify that they have read and complied with the Policy as part of the Company’s quarterly 

sub-certification process.
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Monitoring 
 
The Legal Department will monitor compliance with this Policy and conduct periodic assessments 

to confirm implementation. On a periodic basis, the Legal Department shall conduct risk 

assessments to ensure that this Policy is reasonably designed to address TDD’s risks, and may 

update this Policy and implement procedures as necessary. 
 
Repercussions for Non-Compliance 

 

The consequences of failing to comply with Anti-bribery Laws are serious for TTD and TTD 

Representatives. (Please see Appendix 3 for background on the different anticorruption laws.) 

Violation by TTD Representatives can result in significant fines against the Company and can 

subject TTD Representatives involved in any violation to criminal prosecution, criminal fines and 

imprisonment, as well as disciplinary action by TTD, including dismissal. Fines or penalties 

imposed upon individuals for violations of the FCPA cannot be paid by or reimbursed by the 

Company directly or indirectly. Even allegations of bribery or corruption related to TTD can 

negatively impact our reputation. 
 
Reporting Requirements 

 

Any transaction, no matter how seemingly insignificant, that might give rise to a violation of any 

Anti-bribery Laws, must promptly be reported in accordance with the Code of Conduct and Ethics 

by: 
 

(1) calling +1.844.592.8453 to TTD's anonymous third party reporting tool; or, 
 

(2) using the Company's anonymous third party reporting tool at 

http://www.thetradedesk.ethicspoint.com/; or 
 

(3) contacting TTD’s Legal Department by emailing Jay Grant, Chief Legal Officer, at 

Jay.Grant@TheTradeDesk.com. 
 

All such reports will be treated as confidential, to be used only for the purpose of addressing the 

specific concern they involve. Such reports will be shared by TTD management and other 

authorized individuals only on a need-to-know basis. The Company is committed to non- retaliation 

for reports made sincerely, honestly and in good faith of possible violations of this Policy, the Code 

of Conduct and Ethics, or the law. TTD Representatives must note, however, that failure to report 

known or suspected wrongdoing of which the TTD Representative has knowledge may, by itself, 

subject such TTD Representative to disciplinary action. 
 
Further Information or Questions 

 

If you have any questions concerning this policy, the related anti-bribery laws or related reporting 

requirements, please contact the Chief Legal Counsel.

http://www.thetradedesk.ethicspoint.com/
mailto:Jay.Grant@TheTradeDesk.com
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APPENDIX 1  

 

 

EXAMPLE DUE DILIGENCE ON THIRD PARTIES 
 

 
 
 

Internal Due Diligence 
 
The Company will complete a level of internal, commercial due diligence commensurate with the 

level of assessed risk associated with the third party, as determined by the Company’s Chief Legal 

Officer (“CLO”). The due diligence may help determine the veracity of the proposed third party or 

agent by requiring such third party or agent to complete the questionnaire annexed hereto as 

Appendix 2. 
 
External Due Diligence 

 
The Company will complete a level of external due diligence commensurate with the level of 

assessed risk associated with the third party, as determined by the CLO (with the assistance of 

outside counsel and external consultants as necessary). The following is an example list of due 

diligence procedures. Based on the assessed risk of the third party, the Company will determine 

the necessary diligence steps to be performed. One or all of the following steps may be performed: 
 

a. Examine U.S. government watch lists for names of the proposed third party or agent 

and its directors, officers, major shareholders and other key employees: 
 

i. World Bank Listing of Ineligible Firms and Individuals  

ii. Specially Designated Nationals List; 

iii. Denied Persons List; 

iv. Unverified List; 

v. Entity List; 

vi. List of Statutorily Debarred Parties; 

vii. List of Administratively Debarred Parties; 

viii. Excluded Parties List System; 

ix. Terrorist Exclusion List; and 

x. Various Sanctions Regulations. 

 
b. Search media outlets in the U.S. and the region of the proposed third party or agent to 

identify any negative press regarding the proposed third party or agent, with a focus 

on issues related to bribery or other corrupt business practices. 

 
c. Contact business references. 

 
d. Inquire about the third party’s effectiveness, reputation, government relations and 

business ethics. 
 

e. Prepare and maintain report of due diligence results. 
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APPENDIX 2 

 

 

 

ANTI-CORRUPTION DUE DILIGENCE 

 

ATTORNEY-CLIENT PRIVILEGE / ATTORNEY WORK PRODUCT 

 

    To: General Counsel            Date: _________________ 

From:  _______________________  File Number:  _________________ 

 

Re: Anti-Corruption Due Diligence 

 

 

I. Internet Databases & Media 

 

Database Web Address Search Results 

1. World Bank Listing of 

Ineligible Firms and 

Individuals 

http://web.worldbank.org/external/default/main?theSit 

ePK=84266&contentMDK=64069844&menuPK=116 

730&pagePK=64148989&piPK=64148984 

 

2. Specially Designated 

Nationals List ("SDN 

List") (Office of Foreign 

Assets Control) 

http://www.treasury.gov/resource- 

center/sanctions/SDN-List/Pages/default.aspx 

 

 

3. Denied Persons List 

(Bureau of Industry and 

Security ("BIS")) 

 

http://www.bis.doc.gov/dpl/default.shtm  

4. Unverified List (the 

BIS) 

http://www.bis.doc.gov/index.php/policy- 

guidance/lists-of-parties-of-concern/unverified-list 

 

5. Entity List (the BIS) http://www.bis.doc.gov/entities/default.htm  

6. List of Statutorily 

Debarred Parties 

(Department of State) 

http://www.pmddtc.state.gov/compliance/debar_intro. 

html 

 

 

7. List of Administratively 

Debarred Parties 

(Department of State) 

http://www.pmddtc.state.gov/compliance/debar_admin 

.html 

 

8. Various nonproliferation 

sanctions (Department of 

State) 

http://www.state.gov/t/isn/c15231.htm 

 

 

9. Excluded Parties List 

Systems (General Services 

Administration) 

https://www.sam.gov/portal/public/SAM/?portal:comp 

onentId=1f834b82-3fed-4eb3-a1f8- 

ea1f226a7955&portal:type=action&interactionstate=J 

BPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAA 

AAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19 

FT0ZfXw** ) 
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Database Web Address Search Results 

10. Terrorist Exclusion List 

(Department of State) 

http://www.state.gov/j/ct/rls/other/des/123086.htm 

 

 

11. Lexis Mega News (All) Search terms: [individual’s name] w/50 (abus! or 

allegati! or ambush! or apprehend! or arraign! or 

arrest! or assault or asset freez! or bankrupt or 

blackmail! or breach! or brib! or captiv! or class action 

or contrab! or convict! or corrupt! or counterf! or court 

case or drug dealer or deceive* or deception or 

deprav!! or detain! or detention or disgra! or disquali! 

or drug abuse* or drug addict! or drug user or embez! 

or extort*** or extremis! or felon* or fined or fraud! 

or fugit! or guilt! or illegal or illicit or impris! or 

incarc! or incrim! or indict! or injunct! or inside! deal! 

or inside! info! or jail! or kickback or kidnap! or 

larcen! or larceny or launde! or liquidat! or litigat! or 

mafi* or manipul! or miscond! or misdem! or murde! 

or narcot! or nefario! or offen! or parole! or politically 

exposed or prohibit! or prosecu! or racketee! or rape* 

or robbe! or sanction or scam or scandal! or sexual or 

smuggl! or steal! or stole* or terroris! or theft or 

traffik! or traffick! or unlaw! or verdict or violat!)) 

 

12. Google search   

13. Office of Foreign 

Assets Control (OFAC) 

https://sanctionssearch.ofac.treas.gov/ 

 

 

 

II. Professional Reference Interview Outline 

 

A. General 

 

1. In what capacity have you worked with Applicant? 

 

2. What type(s) of products/services has Applicant provided to your 

company (or vice versa)? 

 

3. How long have you worked with Applicant? How did you learn about 

Applicant?  

 

B. Effectiveness 

 

1. How would you describe Applicant’s effectiveness in general? 

 

2. Have you ever had any problems with Applicant? If so, explain. 

 

3. Have you ever heard that any other companies have had problems with 

Applicant? If so, explain. 

 



-9- 

 

 
 

4. Would you recommend Third Party to other companies?  

 

C. Reputation 

 

1. How would you describe Applicant’s reputation in the business 

community in general? 

 

2. How do you perceive Applicant’s market position (leader, middle of the 

pack, etc.)? 

 

3. What products/services is Applicant best known for? 

 

D. Government Relations 

 

1. Are you aware of any ties Applicant has to the government? 

 

2. Are you aware of any government ownership in Applicant? 

 

3. Does Applicant do business with the government? 

 

4. Are any of Applicant’s major shareholders, directors, officers, or key 

employees government officials? Do any such persons have family 

members who are government officials or otherwise have close 

relationships with government officials? 

 

E. Business Ethics/Past Illegal Activities 

 

1. What is your general sense of Applicant’s business 

ethics/morals/compliance with the law? 

 

2. Are you aware of any instances in which Applicant or any of its major 

shareholders, directors, officers, or key employees have been alleged to 

have violated any laws or engaged in otherwise improper business 

practices, particularly involving bribery or corruption? If so, explain. 

 

F. Note – Professional Reference “Red Flags” 

 

1. Reference appears on one of the exclusion lists 

 

2.  Reference is related to Applicant such that Reference will gain if 

Applicant is “cleared” 

 

3. Reference is unreasonably difficult to work with/connect with. 
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APPENDIX 3 
 

Anticorruption Laws 
 

The Foreign Corrupt Practices Act 
 
The Foreign Corrupt Practices Act ("FCPA") is a U.S. law that applies to all U.S. organizations, 

public or private, and any person, including a foreign person or company, if they commit a 

prohibited act in the U.S. or in any way which implicates U.S. legal jurisdiction, such as banking, 

communications, or commerce. The FCPA applies to TTD and its affiliated entities, as well as their 

employees, officers, directors, and agents. 
 
The FCPA prohibits any payment or offer of payment to a "foreign official" for the purpose of 

influencing that official to assist in obtaining or retaining business or securing an improper 

advantage for a company. The Act applies to any act or event that is "in furtherance of" a payment 

to a foreign official. Furthermore, the "payment" clause of the FCPA is broadly interpreted. It 

covers not only the actual payment of money but also an offer, promise or authorization of the 

payment of money and an offer, gift, promise or authorization of the giving of "anything of value," 

including cash, trips, donations, and services. The FCPA defines “foreign official” broadly to 

include officials and employees of governments and state-owned enterprises, political parties, 

candidates for foreign political office, as well as agents and close relatives of these individuals. As 

used in this Anti-Corruption Policy, the term "government official" includes anyone who is a 

"foreign official" under the Act. 
 
In addition to its anti-bribery provisions, the FCPA also imposes certain accounting requirements 

on companies whose securities are registered with the U.S. Securities and Exchange Commission. 

Specifically, the FCPA requires that such a company maintain books, records and accounts that, in 

reasonable detail, accurately reflect the transactions and dispositions of that company. In order to 

comply with these requirements, it is imperative that TTD employees, agents and others acting on 

its behalf maintain complete and accurate records with respect to all transactions undertaken on 

behalf of TTD, and comply with TTD's Code of Conduct and Ethics in all respects. 
 
The UK Bribery Act 2010 

 
The UK Bribery Act 2010 (the "Bribery Act") is a United Kingdom law that applies to all 

companies that carry on any part of their business in the U.K. The Bribery Act prohibits bribery of 

private commercial entities and persons as well as public officials. Under the Bribery Act, TTD 

can be liable for failing to prevent bribery committed by persons associated with the Company, 

including employees, agents, and anyone who performs services on the Company's behalf. For 

purposes of this policy, TTD assumes that the Bribery Act applies to the Company and all of its 

affiliated entities.
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China Anti-Bribery Law 
 
China’s eighth amendment to the People’s Republic of China (“PRC”) Anti-Bribery Law became 

effective on May 1, 2011. The law applies to all individuals in a PRC territory regardless of 

nationality, and all companies registered that carry on any part of their business under PRC laws. 

The eighth amendment prohibited individuals and corporations seeking illegitimate commercial 

business benefits from bribery of PRC and non-PRC foreign officials. Companies can also be liable 

for failing to prevent bribery committed by persons associated with the organization, including 

employees, agents, and anyone who performs services on the Company's behalf. On August 29, 

2015, the Standing Committee of the National People’s Congress promulgated the Ninth 

Amendment to the Criminal Law of the People’s Republic of China (“New Amendment”), which 

took effect on November 1, 2015. The Amendment changed the existing criminal law in seven 

aspects, including the amendment and addition of provisions on bribery and data privacy. 
 
Organization for Economic Cooperation and Development 

 
The Organization for Economic Cooperation and Development (the "OECD") has adopted the 

Convention on Combating Bribery of Foreign Public Officials in International Business 

Transactions (the "OECD Anti-Bribery Convention"). As of May 21, 2014, 41 countries have 

ratified the OECD Anti-Bribery Convention including Australia, France, Germany, Japan, Korea, 

Spain, United Kingdom and United States, locations where the Company conducts business. 


